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R^ r a qi ^ r unihrr afrrTBtfartf) 2001 

H^3it/IIR'^/lft'212/2001.—UI^RlW Ul4i«l 3lWpn, 1976 (1976 ^ 21) ^ SO^RITHTW 4?1 

tr<ia«nsi 4>i Pi^viw> m«?i '# 47, ^ f'h’t aflr Mi*n''i 

it fiiPm yimr t, aT«tfn,:— 


arora-i 

iirtfMw 

1. Ttfi(n?i'!iiR,Riw3ttTW'iifNr, 

(i) ^ f*iPm HVd^i^r tiitflui 2001 

(iii) 

■*^=5 '»nr ■Pf) %, ftPlVHf V’T^wWlf'^ 

^*11 TTP— 

(T) oqpw tr % aipm-qTM ^ •^, 

(is) Midi'll^) ^eh’Jn^'lO^ 'H<<bK'*1ITr>«T W4>K'>ll1^f^3p^ ’'JT 3111^ “(ftfl '^n;T^f»t I 

2. VR'mqill 

TT ^ ^ ^ tM % 3i%5TT ^ if(— 

(V) 1976(1976^21) aiMirt I 

(^) 1987TWWnf^3Tf^‘|l 

(■q) ‘‘ft5PRr3rftnn<t’’T^ftf>ms(i)-fiff5|«^ 
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( 1 ) 
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(T) ''f4f'’^I«iftiPm*r^«ro3^'5»nfro(i)%'Sifl'ta wiPwM^ia«ii4i 
W ' ‘ fi i ^w H*g i *' ^ <y w «l*w ♦ I 

(W) ** T II W f l W I 

(V) “mpT % ^n*?^ if 3IWW ^ ^nuhnfWf % if apaw wr T^nifim 9?ftn>rff 

aiRidnt I 

(V) 

(^) ^ 3raf^,'ftrB%^htPTarfIW!rfl"*IT^!*Nrft'<in4TlT’4^PPI'’R%; 

("T) ^W*I JdRi^id Kw ’SW4>l(Vi, 

(■■r) 

(■ 5 ) '*wf^"^ftrPm3(^) (2)a^(3)ifftf¥^-4<fififRia^^-q<;-qT ftH^n 4 p W3iMfftaftTF»^^ 

arPwjrft ■*?[ ^ 'Hini-RraT, mi^ afR ^ ■'jjjfn: arffewiO in q)4m0 ■'r anftnt f, aiRidn 

f, f^ anpfff ftrfinr Tfir/THf wPw ^ f 1 

(») ‘‘3TPwnd'’^fMWT3(TF)(i)'>¥ 

■(’’T) %f%#Mi»T^ifiFTr,f^infWWifV4^ifn»T 

v*? ^ 'i*(fy<i ft!*n flF# ^m*in if a?flw?rft ^ ^i*N(rff 'crt uRimiq ■stto ■Pf’tt ^iw ’jw aiRidit 

♦t 

(TT) aiRr^ti 

C*i) "ynflaivfv"-^ <4Ta#?T-q^RPS arRriRifafk 

(n) ' ‘-g^tpy'’ if 3romiffiwftfWi^^inm t>K» i qiw i wftPBrtf, fiwm'WT^-n%arPwnff 

^*1 ^iftj '344)fn I 

OT*iw-n 

3iftwnfriif aflfr 4i4f^iRij|f «i vff4»iui, MR4)i|n affr 4^ vA 4iHinA 

3 . 3 rf> W > T Rl i lf 3<fT »*fi< l R*ir ^ g | <tf»IU | ; 

iW) ilHfVtiwR^f afk ^4^lR*iT ^ %*II''Jim'l1: 

(1) 4q< t 

(i) ^-I 

(ii) ^-n 

(iii) -^^tT-ni 

Rn^ft ^n*f*1H %#4*lif ■'npiW^TTORlj^ : 

(i) aif%TO4y 

(ii) Tiramw'w 







[iiFini—^r>¥4] 
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(ifi) ^hrimw 
(iv) 

«(i< 'SH«t afli ftrtf Pi^w hu*?i ski 

( 2 ) 

ftiPwfk ftiPwr-w-^^fPi), ^ «r»i ftrt 

H>»i<?) BRT «<^K % ftmi oiiy. i 

( 3 ) ■’Rijjr-^—awft’Wf^rt 

WT>B « l»4 ^r ( l , IfW, 3T7I»Blf^ 

3r*i ^tProi, *<*'«« ?nj «wk % 

{^) ftPnPT ^ fli!?jt 'ft inr ^ ^ »r«f Tjff 'aih'ii Pb 4r<i)' ^ ^ 4i*ffliR4l % iT'ft «'i*iT ^ 

4. dfMl 4 l 

yt Mftf« 4W %i^ arm ^ wtw ht ftftre % jnanfrr, ^ wt-wt ^ 

P i ^W4U4 W SK i aflwartfH^ 

^ ^ a<h/*rr OTiTR'TT ^ ^ wwf ^ ^ I 

( 1 ) w ft i 4^ i ft«?f a t ww iiifatti i fi nV ii I <i»4 <ii ll«if 3^^ : 

( 2 ) ^ ^ ftP f ^iH 4 -if 'q< ^ t %faqTq atftiftq*T •uSt tiro 29 % ^•{0<4 -sro yrr^ 

n*fHi 4r arjffli ^1 •nni’ii 1 

( 3 ) Pi«iPw ^ 'W|3 i(44i 0 aflr ^^4rptr^ti<n ftulRn ^ Hi*^niyim 

MiI^wnO ^ wwni (■Pwz^) TPin'r-^ «n*(?*wn5^ 1 

(4) (i)3PI<?ir“'^^»ftwrf^, 

(▼) 'jfiRinTft, 

3T«mi 

(■ 51 ) hHI/mRi % tsflPw 
WI-^T ftljPw'fr ^ : 

1^ h«iBw yi(^4nfl "im ^ fti ft®ir5 ^ ^ % 3r*T’W4)R’^WTT^^>^^ftrf^ 

^ 3jg^r*f t arfht ^ Af ^ 45T^ % ar«T amiR t, Tit TTOW ^ ^ ^ ^ 11 

(y)iftTOT 

3prit'*nf^ft’5ftF''iT'5P'Nratf^45rft'«n'45*Nirft (VhRi 

6.^?rwpT3frrM^ 

■?W, ^ »fWi*R «iRr 17 ^ WFTi ( 1 ) % sFTrfF iRWSR ?Ri ■^pni-'^PT^ftProfftn ^ I 

T.^^WW 

Pl^aW f»F4fl •g^f^TiT^fa;^%ll^^f3T4tipffT3rtTyTiT%aTy;itfa4 

^3?i%r IHi ^ ^ ^ ^ anw^: 

*15*bi*f firro ^ '^' '4n*fuy’F ^trnr i^, Tit <*ti flrr ^ aftr tito ^!T% ^ 
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8. RfWh(rT 

(ii) M^H< l *4 ^1 ^ T^y^^3T^%f^TlMwrm'#TT, 

IS; ^r 3pif%w 31^ ^ ^ ^T%Tn I 

3P!rflw ^ 

(iv) (^) ■>F anihw ^ f*tgw T3[^ ^ T^nr, -Hiftwifl 

^ni'W; 3nftWj^3T^%'ftTH ^^Rl'an 'H^h'IIl 

(w) 3T til ii ^^jq'f T^Tr ^4 q rO 

(v) arfiroift-qr ai^, a rai t n^-g^^TiTiff 

3nft^n^t'«f)lTR'4’T?T3T^%TjTR’3^I^^n^ftVTI^3IFliW'aB!p'^''R3I^;iPl#*TO(jf %aT^'lT^'3IT W^'tl I 

9. WI4I*I >T0| 

SlPwi^t ^ ^ tv’fit■^f ^ 

(ii) ■'ift ^ tjif Trf^ 1^ 3p?f%T % 3nftr^ 

■Sll^HVld W*fv^t'3VT'V;''R wi«fl"B<W( % ftm «4«(VI ifl: 

(V) j pa % Tpy3Ttiiv 

■*nft^ vr tn*r ^(vt w?r ^-an wft f I 

(v) v4v ' 'fl %vq^t, T^-g^t^^Ti W fiq Rfn l^vr^rvmt, 

vjFvT ftBvnw I 

10. ■'ilfin fllHI i^l^lT 4fl ilMlfld 

(1) (V) 4^ a^ftivr^t V v4vtl 4Mt V vfI vrfi n V i«?Fm ^ % aM ijTi^ % t f^rsPw 

vf^vrf^ ^ ftiftpT 4 Ann tv 4 3n4t iftv^t^ I 

(V) 4If^ ^ 3rif4 w 3fVR #ft :— 

(i) ft>#3rf4vi<I%v*i^tTihTnFt^, afiT 

(ii) i^v4vf^%'»nv^t W'Fifhri 

(■^) f%41 Jprfiipi# V v4v^t sro ( 1 ) (V) % 4n % vv?I t,-34 tv vt vftriRr ^ t, 3T^ftpr 

itfiRT ^ »Hp5r % "3^ WT VI ^THTT vw litv I 

( 2 ) ( 1 ) 13f?if4v ftpfl iift^ vir %^ 41 aiftivrft V l^ira^ ai^dimPiv 

vpfvftnf isif^ t, Piyftn uifVvifl % fW%n ^jif^^Irpr % Itv tv vff y^'ir af?qv T'lFm ■h%v 4tT 

vjTiraPiv VT4vRr4f ■’14 V 3^ vf^vril v v4vf^ 5RI ftpii w ivTiii VI ^ 414fft^T IP! 7TV Ti'ipft'^ ifWr, 

vw7iv?r^ wpT Mil^vrO sri'^^Wr'^ VT^wnii 

profNPtor 

14541 vftwrftv v4^i(l ^ P)«(4n vTf^pii'TViit'V34vivR”rvn4vivt^4tft?Tv41"(4ivnvTlI'f4r'TO4i 

f4vc vg^iraPiv vpfvftv vif ^ ^ 4t "aint 4f'?WT HiftviO sri vftpi an^vftir 14151 vi^iTV’??Tf4PrvT%3i4tv^% 

ftiH TO vf4v41 ■w4v4 4) 143® 3?5?iprf4v vi4vft4f ^ vf4ir w vT5pn I 
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11. aifiwifStffaftrlNT-ftijftT 

1. (1) 60T1^lft3n5-^Tj^m'^MT-ft»JTnN: 

^ 55 Ti^ ^ ang ^ ifr^ tif; ^ 30 ^ ^ ^ Trt% ^ arn^ "aft'ft ■^, 

*ft WH«< «bi y®f!fll% ; 

W5'*nr ^mrrrfifRft 'ft aifliaiift '*n ^4^ift ti?! ti^ Tiff ftirqi 'flin'ii, ■am wftfj 

aiftwift MiH^ ■ft ^ "ft ^ ifN ■'nr^ aftr ^irhuft ■Jt» nmt^ ■ft "aft fwRafl 'ft* 'ftPifi ’t ft ftf*n ■arr^ ■*!? 

arf^msift '*iT ^ "3^1% aiftmnft ■^ ■»tto'| ■ft ift^ ■*nftft % HTUR aftr ■^)4anft % ■ft x!;v»Tiftft % ^rmr mnftr 

■T ■ft ■>{)'"afn?: 

■^■^ny'ftfftr^-fft(^<<M (2)ftfiFI^■^^^1^mtm%3T3^^R3^sTOft)3^lft9TftaRftp^3Tft!WPIft^»4'1lft aiftd (fti^anft 

ft» H<h 'ftmaiyro^ftrftq^lftytcftt^^ftifftmgnanftT^^ft wirftaftT'ft^ar ^i i ftni nln 

■wiftanft ■^^ ■?rar ft ^nrw ^ ■am^ni, ■ftft ftp anKw ft ^ anft^r ift ^ ■ftmr ift i 

'3'T-fftPpnT (1) % at^yn ftsftt arftmiift ■*?! «b4^ift ^ ^ ■Rmr ■aim "^nff i ■’nr yfftft ■snftnr ■ftft aifftmft "^it 

ftr -nmift nft wt--otr tc a i ftmt ’’Rftft ftk anaiy ^ ft m i Rv i .■nftft < 

fM«04(U| 

li^'lift■% ftwft ■*T^ % arif^ fftn ■ftnifft^ ifm I ■ait ■’IT nftmft ■*inr ftr ftfiHfftn nft 

arm ■fftr arPmrfftni ^ ang ■'jft nrnn ft, "air Tuftft ftr aftftm ftm ftnrfft^Ti lit’TT i 

«wra-3 

ft^-1ft6fiTt, ^rfftsnr, qft i HTd i?ft utiiraft’T 

12. ftw-ftwr# 

ft’p sro'Hiftqr arftmft ■qr’i)ft'»Tft ftr ftft^ ft ■ftnr 5 TOwi TR Iftqftftr ftn?'TT? m mrft-qr ■ftm-lftPift ftiqfftn 

■SRir ft TOT ■anT^ aft^ ■a^ ftmfftq aimwft fftftq ftftft I 

13. aifftcnr 

(i) ftqr<rT-fftftm (3), ( 4 ), ( 5 ) aftr (6) %-aqftftf wftiftcinqrairftftm-qqfftftrif i?ftq'lftPi?vff % 

3T«qtftq arf^TOift qi ■qjftmft % Diftqr ftqft ■^ %^ ^f^iqi Ti«?T ftqft ftr ampfti ftapf-w^jfqqi T^ni I 

(ii) ^ ■qftwnr Tjf^ ■qft ftqj CRT fWffti ftffn "qi^ ap^rnpif ■qr ■yiftan ^ ■am^ft T^ft "a^ft anrtH ■ffti’TT ■am^nr ii«ii ■y’ft 
ai(Vi*hiftqf ■’Ti ■qjftatrftqf, ■ftm ftt qiH'wi ftf, ■^ ftH qRqiRw ftm ■airij.Ti 1 

(iii) (■’F) fftRft'ftarf'qi^ftTHHHft qtftrniarftOTift^’TT «b4qiftqftqU'6niqft ‘I'jhi ay ftapfqTftnqqNft a«qD 

qft inft^ % Tmft ft’rft am^Tft I 

(■qi) ■anff arfftapf ■qi fttHHuft wqiTftqi (ftwK ftm arfim arflmii'ft "qr ai4qift ftf, w mwT. 

qRwi qft ■q^ aqqft fttqr ■qrrft ft> iftnt m ftmqTq ■^' ■aqqft qft^nr % ■R’qft ft' qft ■am^ 1 
(q) anytftftlft’qff ftq’f^’TrftTHHHft'qqTqftqilftwiKqiftft'qiaiftiqr arP^ebiO ■’tt qi4qift ilf, ■q^r an^ft 
qR"6fli "arift ■g^q? qifft ftr ftnft "qr ^tuhth, ftm »ft HiHtii iff, ■^ Tmft ft' fftqffftr qft’aiin'n 1 

(iv) ait 'jTrjftftTTarf^ift^qr^^nOTiiqmqfftq 4 st^, aqffefqrqdft^fftmn, ftfti’iiniTq, ■q^^fftwft'ftrlftqiqi 29 aiftTT, 
1980 ftrqqftOTTTTj'F, 2/i7/79“anT. anr. ftt. shi nR^ifShn qfttftnrftmqiftf qftft’FUirraimiy,anftqftqrftnrqftftqrqftftqrft" 
ft, Kinai uq'^iqil'^qft^jmTrft aqqJl qR'dfliqft^miii 5 'y ami,»n ■PF^n'ft'jjrjft ftqaTfiiq>ift afti/qnj^anqtiTflwurflH 
WOT'sm’qqft^qft^^miTft^qftftqstqTftTffft, ■q?ift^fftfqTqTR'^ 1 ftftqi 22 ^qRqft, 1991 ■ftr'qqfti?ini-3/90-3nT.aiR.'ftt. (i) ft^ftqr 
■qwft ■’ftajj; ■ftqft ■qi ftqqqiq ■ft) arqftq aqft ■qrft arfftqjiftqf "qr qjftmift’if ■qft ■qr^qr qft^TiT ■qift ■rft I 
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a il H t Tit -qy^ TTrfhg ^ HEptVR iff <4 ^ apatftWf ^ qtlWH 3nTflwr M % 

SKI Hi'fl i 

14. 

arPTOlM^ 4fr H ^ -nfiwi ^-O*) ffWR gin <IRr 29 % a<a»<K (t ^U 

4ft ^mpft I 

15. 


414i*Hlf[ Stftwyir 444 41 ■ftll44PT ^ T«n4rr4 ▼4 ^ 4ipf 4Rft % ftrn ft!41441 ift 

414nift 4^ ^f4'f 4T 'ftflWI4 ^ Wfl4K'*r ftl# «I4ftl 41 «T=4414ft*ft4IT Hfft % '!HWt*ifl'i 1f\, 41tf 4^ 14(41 Wlfi^ 
WniH-H 44 ^ 4!Ff IFtft 414fW1WI ^ 'ft 4441P4I4fif4 f%4t 4144(41 i| I 


»?i4nr-4 

3444*1, 3I^f 1144 JpftFI 

16. fiRf[3if»wnrft4r4;*f4Tft^#w4f^ 

lP44f 41 4>44ld ^P4( 4(1 ''pif4ilftl4l 41 4>44l(l IfPlT 3^IT 444ft 11414 4ft 414^441411 

4f4(4ft'*4%4(Fft4R'^f'444(P»44I«4ft4^, ftp%’4l4-1M4, f¥T4m4r1*Pi44^'3^W 44nft, % Pl?4l34W 444T 0*ft< WI^ 
4T44T44T^I 

17. Wra*ffi^*f3n^3fr%3iTin^ 

f4r4n kWPF .iHfa 4 ( l' (l 4 [ 4 . 44 1 (1 34 W[4^ % ^ W^MlW-i 4 / ^ 44134 4tfiw 4T 4*Pw4l g4 

4 ^ ft^rnj 41 ft anftTff 44 4 3154 ^ 4 ^ 41 , 1 ^^ 1¥T4^l4Tl5pm'ftf3^1(rar44Jlftl 

18. jftlpftiWI •I'HIH 8*1 

14^ 4ftir4((^ 4T 4(44# 3nft TTIWft % ■^4) ^«ft 4(Fff % 4T44i1 % ■?W4 4Ml44r 4414 aftr 44TO 41 
ani^W 44 1*(i# 4l4#4 K^ftir 4 ft ■^44T 4ft 4441 % I^R# W(ft4 41 ^4> % 1*4# 4(*f4# 4T 44 44( 44^ 4# 4#Tt, 44 W 

T!nr Tinfinr 4T 3P4 ■5nPl4(r>[ C(4 ■ftUT 4(# % ftri 4T44 4 ift 4T 44 44( 4ft^ 3(1t?4(rf1 ^(4 3TW 4(Tf«4 ■<jjr 4(# ^ 4(# 
ft> %(? 4 4(8T 4IHI 3?1^lf^4(#%%(l1Pft4T4(»f4ril3(51J## 1 ^4ir#44I4#7ri 

19. 

■5[#4(3TPW(#4T4t44lO f4i4ft A4l T# Pt'WI'i«l4i 4.^41 3ftT'#^4>Tl^4(yift%^1^ 4T04i H44T4(#I44T 

4<4»l^ aTPH4(lft#, 1M) ft) inf4ft ft( 4T4 #T-ft4 4(# 444 ftl«<il4IT ftflIlipTr T^ft ‘34 *414 ftm I 

20 . ilw, 3nftl W #*1^11 

4ft< 4 3r11w# 41 ^4#1# W1 intft4)l^14ft ift 4l1f)tft ^ 1*pn t4( ftf ft( #44 ft ft4 41 tfk# 4r TIT(^ 

ft(1^4ft^ 4^41 4# ft4T3ftT ft# ■*r5J(ftft(1ft4T ftft 1*4# 4^4lft4 414144(1^1 4 ft 4lft4p(4r4T1I4(lftl4 4# 4^41, 4t 444ft 
4^4# «il44T ft* ■«4ftr 3#i(4(R ft # I 

21. 3rf*WIlft 418*491# Bl<| WIT ftr#^4IT 4*444414 414lH4Hr*« «)4RT4 ^ift ft MT44#4r 

4ft^ 4 «(1*II4)# 4T 4(ft4# WT Hlfi|4)# 4ft #3# ft) 1*I4T 4?!^ 4 4H# fi44I4OT4, ft44R 41 4(74(514, 41^ 4ir 
ftni#*!) # 41 'WftflPw, #^#4)Il, 44ft(%l^ 415^4414144# i#4I: 

4751 #*74)# 4? 4(ft4# ft# 44# ft( ftpir ftS# «IMlf^4( 41 4*1414 74^ 44 3##*!^ 44 ft 37441 771(1! R44(, 

4((?Tr W4) ', ■04i44lfft47, #7^ft4), ftiffPw, 41(1(4! 374417714l(^ 4^ 44 37(4!ft447 4!# 377 7(71 ft) 37#4 77# ^ 4(7 774(41 f 
1*4 47 # 477 ft) 4)14(51 #4 4(1# ft 4(4(4 45# • 

475148 # ftf "377 4((ft ■# 48 8T4 ft 4# ft4T 41 4 ft 4(741 44 ; 4(7 ftni 4lft 77134 in1*74(# ^(77 #74 4(7ft 4(7 ftftirr 
1*^4n? I 
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(■i) oinwi^l^ 4?!^ «)R; Pinli OMIHK'^ ftltll 41litl|K'^’7m%'*II *flHI 

TfM ^ t ^ "TOW THTO WT ♦ Tit ^ Tjpni <4? ^ ^ I 

(ii) ^ H'Sf^ %■# % flu# % ■WlPiri ^If "JIT HW % 3T#T OHIHH 

wnmi % ftrn Ti^ ^ TW ■3’T ftrfWr ■^ii'awwT ■RRT ^nUTi I 

(iii) ^ wfiroid^ 44. ^ Tgf -tr#%f^RT gftr api^ qitfaiff ^ p|4 ; n %faqpT^ ^ 

^W*n 3?^ ^HftlPpnr, 1956 (1956 'W 1) ■*!! TPJTT3RT 411^1 

%, fl<WI <llft(^4) % %H pBtfl tiwifl mPiRi % SimH''n'5IW'T^ MFT^T^ I 

^<«ni|4>l(l■’IT4>4^lO ai(^PT«>H, 1912 (1912^2) ■>imw«w S^Ttf^+fi %> 

fti# %, ■ait fllwnil 1860 (1860 TBT 21 )'»iTflw*i<i JcjTi (*!(*?% 3nift*TTPire^tg>ir 

i|y'*n'ft?(ft^Enfirft*w>, ^fliPw’nTt^TOrft^TPrf?T%Tf^R^li>r4,'5ra^f^^uw^'^f htti^ «'^ni%i 

(iv) 'SiPiwO■*!?«miH ui(t»4ii(l 4(1 rii4i Piitll wi^'>i0wTiwT'*iTun^<i"<Pw^8«^'ftn^3n^ 

Wti flini'Tn ■pp# WT % ^'lihr ^^Nir ^ ^tWr I 

22. 4ilfi4l0 *1 ftlH f^HI Hfl ^ JMftnfrl ^f 

( 1 ) ^ ^ -qi WT g rfV^ l O '^ atjHft Hlff 8>ll 

5*fe^ % IRM ^ % IR^ fipi i^RT 3T3Tft*WT^I 

(2 ) ^ 3tPw#- qr^s^Mt, # fiRi ^ 3i3'qft>w wtT % ^ ^ ^ ^ ^ 3Tf^ wr w 

■q^ipurt '!«jqft«iRi ■qi arPw^pw W5^ q? T?% % ■ftiT? qiti i(q q^Mqtr pqii;K nff #11 aftr 

^fW*T HiPrord CRT "aw q? ^HiWi'HHiwq) q>itqi^ +iqi<fl t 1 

%'wnR «ftTit^'^#5i5qft*iftr'qr wftiqir^^qfr qR «^oi % aflr Pi^<fi ««hqi 3T3qft»iftr'qT3riVq) 

"HWnf BRi PnrPm ftsqiqjm I 

23. T^^R^^niTIlRr 

qrf^ ^ 3Tf^qn^ ■qr q>4^ 3nq-qrq^ inqr ir^-qi VMrft ■qr ww w qq^hiR litm t ifr 3TWW 
qft ^-qqfft % ftnn Tm qr ^OTiwq ^ wni 

24. 4^9iK <lb<^^M4T<l 

(i) q?t^'iHf^qiifl'qT qiit'^qqfqT^ftRftinfqr'^'qiaitllqtq ariVqirfl'qTq>4qr(i'^ q>li <jq8K vflqiRqiVii ■s^k 

q # arq^ qf^nr % wq qi qq^f qR Ti^ ftRft 3rq qJt ■sqpR ■p^Wr qR% qfy aiyifir ^ I 

(ii) q?l^ arftrorft qr ■^*fqift :— 

( 1 ) q^-=T^^qTq^i?Hqrq^#)%f^qiff 4q;qn(T i;qT 

(2) ^CTFqqnj?^^qim-ftqTqrqwqs"^, ■^Nn'ft’Riq?!!^, TRqwqiarqiq^ifqq^qil^q^qiffqi^i 

^ftPiqq%%T^"q^”q)Tqift3Ht,qit<;NqRiq‘q«ri^Pfqq, i96i (i96i qir28)-4'ti 

25. ikpkT, vlmf «?E;iw5ft 

qfi^ Mt3TftqqttqiqRfqrftftRft'q?qT%Rziqif, #1^', qftnjftiqfqrftRftftRq'^q^aif-^'q^qrsft-jnffqjtqi 1 
qr^qf WiqqftRftvq'4*ftRfr3?f^TOrftqTqRfqrftq5t3Tq^Trf%'^) sHMifl Pil^qf w MHiP'iqi Pi^vi q><.^ '^Ttqi^qreTi 
q^RM qii^'ii I 

4Mi^4><U| 

iqiwi w+qiqrwwi, ?r*RiqTqifl'iinqiqiiqiyi iqiwqqq^qqqiTO-'qro wqqriqwqqiT-ii^q iqnqHqryqiqqqr 
1^ q^^qiait qnr qm^Ti I 

26. ih'4 ^ afti iUBi Pi^wlf m unm^ 

( 1 ) q?^ aifVq)i(l qr qt‘lqi(l oqPwqq :— 
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«l^8Kirt, ^ #TT TIT 

»1^ ^Tn «am i f q /j TBtTTT 'aTM^ MftqKa i ^ TlSTfiB^anfW 

HIWTAI'^fTlff Ill'll I 

(u) UmO %ftTn trT% R n iTep f? f > 

TTI TRf !lRlTjRl*if ift wi«l Tfj^ I 

(lii) Pbtfl •mJI^%’?T*TTT^Ti|ffT^I 

(iv) f»F% P k ^ M«r44» Pl^ Bfa*Tfl TB^Tiff ^Tn ftPWH Tlf, i >t» l ^Tfffaqff 31 W |T in i <ff ^ 

Itilj PtiftflMfl iMjqgK T^; a^T 

(v) WTinPwnrtlT^t->i!^3i3*#%fir^ |f^«(n^1^3T^wrfiRrT^jHiP£ra>^TwmTaff^-nR^^ 

omIIki ^ I 

■<1^5 ^ sTftroifl Tir ft;# T|t ^ fip^T ^ ^ WT fi|^5>w 3R«iT*fI 

% Tir^ ♦, Tii fti# ^i^ttPit wTi’TT^^ % ■'TO ■a'lRTjrnn Tat^ ETBTiT % Tn ■Prsit 

^ ^TR »<fil*T ^ 'H4KI11' I 

■<1^5 '5TfV«l!lfl '*n %4^lfl Pti^ M?4)I0 'WTT «^«n<ri ^ ^PT ■STT'^I ■^ TlTHtll't PnyJW ift t^i 

"TOR ^ H«b(ii 11 

( 2 ) ■^ 3TpT’>FT^tTfr3T^ ^r*iTirar^^*T^ft“TTTftr^'R?^iftnTW*TTan’TTTT■s^onRTiTiT 
^ ■R% I ■f^ siftwnti t(t ^ 4 fli(l -aft 5 ii<iry«i iff, "^wpi inPi^iff ^ 30 ■<TR 31 Prt^ ■^ ar^HI »hhO f^>^PT ^ 

Pl*^I*4^3n^'ft“lftr'>^r^tnT^^ftTIT7'TTTjf *PT8^TI^Wl'^<nPi|«w(i’>TT«(»4'qiO'^'?^T'fWT%TTfH 
AtROI ^ ♦ 'RI ^ Pr^fftn ft*R“l Riff ^ 'WRT'aft 'sftpr ■RRR-^ftRT ^ 3TRR atnm ^ ^«*1«1 URTT ■! TTI% 

%TI ftRlftrrpPT ■RtrPntt trirrtr an^RR Rrhi i|, 'sff ^<af«i %RT 'air ^WRT % I 

TTR^NTTRII ;—W'pTRR%Tnif^'^ft5^3Tf^TRnff aTRRTRRfriTff R?fTB<jft^jR^anTpTT»PK'3Rs^f 
W ■grfliW ^tRTnafl wtl|WR, w "Rif % ^ 

2 ;— fa^aTftwntaTR^RTR^R^Rft-RR^^^RRRV^TRa^ RR% aRTR^f TPryi ~’=»ITT37TT 

a<>R a^rifi Piaf) x(t[ aTMRg i <l '«ir q. ' <a f< ^ •g^ wTH-^'-naif yi it<H i a T fi n ; >< ») t%Rf aiRfa% tftrR •=iiff 

lltRII 

27. 3i^3<hrTi5»lFirirtqrH 

(1) yT«fRi arfliRnfl ar^Hl M8?fl Piyftfl ■'RftW^rflsrn %’rrr^ 'ij.i Wlii 5^ aiM-fl '»iiR<i 4 l ^‘ini'aii ^^rrPitt tiR) 
y^fl ail'll .— 

(R)) ■g^^Rrf^RRRT'^RlRTRI 'WlflTnRltfl'RI'3^T%’SRT^t^<l®TRRI^?T^^3rrt‘RI*T’^’RI’3R^yRRK 
% ftR^t ETRR %-RR ^ R^ ■RIRRRT % VR'^’ Rlftw 3T1?T?T Rwrf^; 

(■W) PRHfl ■^ RTRrRT' 3qj » W yR-^'3R% ^ l flTR RT^-RT-3^gRrgTf%'RrRTftff#^ fe ^^g^\T 

i't>'{l, 1^irR% Jf^t) RTRI RR 'ft % ; 

(R) ■OT%5Rr’pRRRT'ft3ITRTaf|< gM*J<W?R'ft’tRiPTTR'RI^ft’RI'gR^CRrSTfSra'RT Rlftw araT’R^T WHRi ; TTRI 

(■R) ■g^fti'CRT 3T^W RI ®T3RRW ^ l^ni RTaf aft^! R3ITI ■RH 3T^I ■RI^ "gR srftlRTrft ftr RTRlft "ft,’ail'HR 

RRfisr R?r -am if PtPtrr . ^rt ftf iftror ift, r^ ^ PtPirhT ft? % #i ■r^ % 'ftrR ftrftiRR 

■Rft'Tirif % ar^^'Pr^Raft ■JR^ ■RT^RTI "RF ■PraR'ft STPlRTlft Rft ailRflRf aftlt '^niaif ■Rft ■gw tllOta Rft ft^Pi 
■% Tfft "ft cl'fl ’ajR ■ft "ft ■prpTRR dl'^lff I 

( 2 ) ■SnftRTarPlRiTft^yPTRft^g^TR^ftrSO arft^ft'R^'TOR^ft 31 ■qrft'wftft*TftT%ai^RR31R»ft^'W, aTR^fRRftr 

■Rft T^RT ■PlRT”ft ■far ■Rft TRTJR ■RftRT I 

(3) Rit^ aTP^Rqft-RVR’5nPlRnft'Rft’T^’'RTRR>Tft% ftTRI aiRft'RIRft' "RT 3TRft MpRR’PfRft^RTRR^ft ■RIRft' ■R^lf 
arteti ^rrPt "r^, ft' w, rtr, Pi«m, ■gRiiR ■rt f^TRft apR ■R^ ft ■R iff aftSiR Rfftii aftr R ■g^TRii Ptrsir R^RT I 

arPlRirft ■RI■RiftRlft ‘SRT■RRIR Hlfft'ftlft Rft 'jft R^ft WR Rft"aiTTpft RPt ftRI ’’fili ftR~ftR T— 
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(4) ■in 

ow^ ■pfl^ft' iiH <}w!h ■'TWtqiRir^ 'jt, 'TO "*1)1 *iOT 10,000 '^. '3lf^*b Tft I 

"TO^ "^wiR ’snftwrft ^ ■'tijjEt 'to aRR iiiTr TjWt "qfi; ^ #t-'^^ : 

(TTT) ^W«m^'R<iTrtf^raj»n3TP^^%'R«T3TTft»«rnR«H RtrcR"^,-qr 
(w) wrtrft ^tmzR 3 Rwt^i 

(5) ■^'fir^'Rt M i PRi i1^ "RRrrr aTtrm 

Rh^ aipRJT^ af*H*ll 'n*l''ii^l ^ ay ^ 4^^ tKI ®T®RT'3^R5t artr^ Rhtfl hR^K'^R 

BTO *?ifR ^ "^iT aTf% 'TiJ ■yt, '3?w an^ ^ ■Pi^ % siVc aqi^ -f^fi^^ 3T^ % »^hR ■f^'^ 

^i*l w«t)Cii 'JI *iR; fi’ti 'CKT *t>Cl ’’RT iff 'Ht 'TO 'pRT'4 'TO w'ltil '^ •41^ 'ft Riift '’TF w*^(ti aiFSin '^ '(ft, ^fiiftci *b<ft 

#tl 

28.1*ranr 

(l )(i) aft^Rnft 3?W'"Rft’snft RfRft ■ftft'RP ri' ft, f^^W^'*1T'4^ft 'n'ft^n ift, ^'(ft ^fftm aftr'^lft ftRKT 

^ wRi^i ^\'ii; aft( 

(ii) '5^ arftRnft 3nRt'TjftRft 3Rft '*n sMt ■qRt ftr'aftftm (ftft- 51 ^ rRw' ft (ft ftw aftr ■:( # 
finiT ^ -((Pro 4fftR : 

TO(lPfr(ftafttl*Rft3T«RT^F^fRft»lft'?rJ7(1)'m'Wn»(2)'ft'Sftwf^^ ftw ftW R 
'ftr '(WiR MlProift aiJMRl ft WidI f (T?I(f 3W«bl ■«?(? fRRR'(ft'^ITH'Rf?: 

(^) 'ftft3Tftli(nft3WIT^fr4Rft3ftTftRI(r%(5Eft'9WnT(^tWI^'Pft^Rri^('#(WW)Tft3('ft^ftftftRT^%1^ 

»gqfft ^ ^-(Rilft t; aftr 

(■(J) ■ft(Tr'^i(ft'ftT'RTi^3Fqan«TRf I 
(i*M ^ ^[RT ft’III 

29.'VTSf TOTOT^rft^ 3R7TSr'^ f^RTR^ITt arsrstT vpfwft 

(1) gffimftawm^ P^ mft (prrr^jftRBift 3iftTOt^aijRui^*^% 1^3 t*riR rot7^5 #t amft’T^ 

Riwik f^'amn't amr'TTORftfRTWTt, wt arPRnft^ro^fftftfifnr, TORft fftrwftT^ftTnftraft a^ispp-ftRRFWT 

'3ft'TOT^aptft^(lTftTS'ft'ft^ft(nft(Sr TO>3T«RTft;?ft3RRjftrT?tTB, ^ WT "InRnPlft ftfftftTlftRT^, Mf^-aT«Tm 

Rl<?i*l1l'ft4 RPI 'ainJTTT I 

aT7lft%TOaRR(Tft^«Tftf5n^f^-3ftft;RTTOI'arraTft,'3ft Wm44'ft'W pRftr 'TOT'PRT^JmRTI 

(2) Rf^aft^Rnft 3<>M «na h4 ^i ft ^TO-RrfftRT (i)Tftgt(pf(rftiRT'R(Tqft^ ^■i(fR-ay(ft)ftTO'q;? ^Hi4)aR 

ft) ^ •RTOft aift ' MRR«rfft4 l ' ’ift WTO ^ -ft ftp awr 'ft(ft ararfV -atft ’ P’mi ^ a^ftr argRT 

ftr V9'ft Rrftt'anT^, "ftf ar^yii PfRT -sTru’ii 1 

■'130 'ftro '(t«iT '(ft srgqR ■(ftft 'jt^ fftr arfftwilft aT«Rl '^ ; 

(^) ft?ft aRfft'(ft(?tTO'^'i^'4K'^'»(riT'an(nft;'TOT 

(■(ST) Rft^3nM^’5w1W'anmtaTORWT3nftR)ift((ft3Rft'TOwft'ftft(n^ftfR^'ft^<T®RT -(wr' rrt^ 
aTTftt 'TOwftt 3RTfn ' <h<q i ft "ft' '9)( ftm ft % ^ argfftn arm^r ^ (ftftt w 'rit ft Rraft? 
3ft'TOTaR IftRT fRT «ni 

(3) ((p) aftft(f)lftaT<RI(f)4^nft 1ft?TTTO3T«(RlftfftTO38ft'3fMR!R3(RlftRftwfR'^f^’^'^K'(ftRTOR'(f'SRft 

ftiRii^'ftM aimift3T«RTaiftiftR3RTm(p(mftT3ftwT3nfft’pift(ft-q(T'ft'fft)(ft ^Ri*t) 3T«Tm^ft)RTOt 


1314 Gl/2001~2 
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3fftw T^«r 3T«m ■«b4^p0 ^Tr«q TfPrr i 

("w) 3T«w 3RT %T ^ •3R«rqi xjn^-ari^ ^ Tirfhsr ^ TT«n 

arftlilwoi ■'R ftPl<TH 38 3T^ I 

(4) ^>4^1 w4<ll(l ^ P)51**I4 ■3R-ftpf^ (3) %»1;J+R'’) "^f Rfffll 'JIRTJ'I'W3W=^'illH'4'SPT’RI^8tr 

^'ndroi '3<4i^ 'JTRn%7T«?i3Tftpf)rf^3T«rar'8h4^^ ti^ ^ (^*ji 'Jikii t, w^fSTRrr’oiT’pni 

(5) w 3Tf^wtRt 3T«pfr «ipf^iO ^ 'ifi’rfwRf f arerar ■3?m +«fl''fn wr 

■5^''RT»f^^’'T)TP>r'^’%'ftTH'3T«W^5^3?RW%^IIR>r'ftTRPI'^"Tf^3?«m^)P^ JlRh^ ^ afPJWPiI ■^‘ ■1'JlT*i<; ■PfRTT 

■^TRT^, hPiMR 22 Mt ■>T«JT^iiT,W^ppT^ H^ilun ^ arPwnfi' 3T«iRr^4fli(l ^ ai^Hp^n 

TfWRM■^nuTTa(T«w^Nfr hihwi lil, f*pi?'’r^wt^ ^rftRp-^'jgn’RRT'J ii^jmi 

30. Vi*i nwi Tjiiq ii^ UfaJ*! 

'ft arfV^lft 3T«TRr Ifpf'jift TT^pftfft ft WRIT TTsrftftW H<;vll ft' ft MPT Miff #TT «T*TMI 'TPT f^TW 

ftiPTT H'aW/ftli 3TMMT SF^T ftfiftl 'FTPftM 3T«T^ ftlMlftt PiWT % ft? ^ ft’ Miff I 

31. ftMV ■*! R({f(l IRft, 8|TfR4 auftrft »TPI tlT Ufrl^Til 

(1) 3Tftp?nft, Mit dflw1P|«f) [ftqi^ STfftftnw, 1947 ft' ft?^’7tfaTefftr3T^RTT"<t)4»hl<"Mlfft, 

(^) ^ % «h4^4f ftf MR arftrftTMM % arft ft' <h4»K t, ft faftf Fspg m arom ftft ftftf % ftftf 

HCIRM 'W■RTpFM MftPT SPRTT UTRM ^ T^MI 3T«TO MTJMifl 3T«P1T ST-MMI FTC 3I«TC 3TFTC FP ft 'SFft 

(iar) ftiftf Mphnft Mft ft^r Tiiif 3T«TC 3ppft ftMT wff ft ftftfftp ftiRft MTPft ft) ftftti ft'ftrftf 

3Tr8R3TeraTftf)ftflFTft' MthRU l, faftfFPft' F StTO 3TqqT%ftf flflTW«li, -SfT^fftn atTMMT aTftfMftM 
Miff MftPTI 

(2) fttwftlBr3T*TCPi;M^FPRIPFIFTftTW4MRmftMlIgM^^ft^^ “M;4«IiR”MTft5 3TKTC 
MTJMiff t ^ftftMftft fftf^MMimiTMTTMPl'I^'MM WM)4MTft ftft ft« MTI MI FITMIP^ FP ft M)r4 MPMT TftPT I 

(3) fftpft ftftf ftl»IT FMFT Miff MftPI 3T«TC MMI iftnr ftlTF%'afftr MftfftfftMT MTFT Mft M^IFfT 

STUF^ITT ftr RidI ft), TTCT Mft ^IW ft), IT^ftf ft) tfl*4 fftMMT ^ 444f ft?, Flft^lPTC '®TCWr, RpT^T •Sfl'STC ^PRIV ftlMT ftf 

mRi'Jjct ^ I 

32. TtTSpTftMr 

(i) 4f 3TftPf)lft 3T*TCM!ftMlftlTOiPT SdftWlftM)f '^TJMRi ft^fftMlfftrftf wifftll, «f4Rl MI rIRJoM'O 5RI 3ii4ll^tn 
f^ ftl fftiMfftft ft FT«cM ftPT I 

(ii) WMM-fftPPR (i) 4)3TIPfTr3fgMfft4fM^lffM?iMlfi ftf’STftTClftaTMMIMPMlftftniFTiPlftft’JT^ftpjffMFTCR 
M)f, TTCT FIM)K MT ftft) Mff 4)Ri MI MFft) fftlftf "0(4 Mff SfnWi’MMI llff MJftn I 

(1) Mif^ ftf SlffrciftaTMMTMpfMlft WM TTTftrcrft^'^ftMFf^ ■fft*P^4PMPIlftMlfftq^ aftftMMMFftMIRMlff 
MftMIMTMfli3PIP4MMFftMIRMlft'aFiftTIMr3PlftF»TPTft'MlftMr'ft ftpff 3PM'3TffTClft3I«!PITM)4Mlft4) IFHM ft 3IIMffftlI fftjftf 
FMIMIFIMiTI WMf'JHft MPTMlIf ftPT ; 

■qFgMH -gM- lftPltP Ifftftf 4f FMft ftpMfWSRIMIPIPiM^lfPTt— 

(MI) arftrciftsTMMIMlftMlftMlftMlftiaPMfftRffsrfftMirft «T*TCMlftMlftMffftMTf^PlfTIMTMMPfflflft'ft 3FRRMI 
MI «lRW ftumiffftftMIMif 'flMifl wlflfflffMFftlFwiTMft' ailMffftll MMtMI FM ft fft4f ftfl apflMMlflM) 
M^lfil MP 3TPftaPT; sftr 


(•or) fty 'iffi lM i l Wf 3TMMT M)4M l R4f ft) FM '5RI SPftff^ FIMROIITOI MPT wft MIPH FTCR pftMIR MRMTI 
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(ii)('^) 3f«rar "fv %srf^^nfl 3T«raT■^)4wl tt'w■*it v*!■?! 

■5rHm%'5nT'3^’PTCrJ Ti^'*n^T^'=nff'^^i 

(■W) ^Mt3tftw#3Tgtq Hh4 <<l < l p|i4) 4 gl-^T^n^3rflf^3TqqT^p4nTft^TTW^ ft^-RPpT'qTf^'^ 
arftwi^l 3T«rai^4^iO ^ 

34. ai^qror 

^ arri^flyTif^inTT^^I^ 

arflmfl <i^Ri<t) Tn ar^ hmw ■^nff sftr ifl "sniw i 

35. ^ 

gtfaq#arqqr «h4 ^ii <l WT yilV«t>i(l3^*#feriTnft^* 

^ tt>) j PiIV *(11^ ^ ^ 4)t^ 3T^ wvus'Ji *w*i ifiiPiCT 'nTf ^Vii ^ fihy ''i'<^i ^T*4 >k 

■Tiff ■*n ■=nff Hill'll I 

36. Hi^» i^<4f <<»i ^*^’1 

aifipBrff gpqqr 

(^) 1 ^ -a:?? -Rnr^T^, affytri^wif (ipi)’qT3RT 

TlPLftvtff 'ff ^I'jn ^ tji*D mIctH 't'f.'ll; 

(■BT) ■*ni;?f)‘^, 3fW«i3isrii3T^y^;i>^^3TO^'^f'TifTT^a%-inr^^impffTOlTnfiF3B^ 

■^iTfwif % ■yim ■^’ ■^, 3i«TO 3r*T ■yq«f ^ %?ff tru '4^1^ t 

(n) t< | gt' »i Piah -y«WTT'»TTC^^, alNv arqqT 3RT wiT ^^ 

(^) '1^1 CIPK1 ^ f^lff +<i4'’iPi‘Ti yr <ShR:*< 0 *11(1? cVll I 

4M»^«( f . TOT: 

■flR yWTT «n<^ 3T*1^ 3i'*(<qi m^<!I ’BT ^«f)^i % '*n <}^ ^ 3 i^*iRi '<if '^Irfl ^ I 

37. 

arfli^ 3r«m wHiff ^ yr ft:# '*Tft?n % ■?ira ■#! ^ ^ "ti^ i 

TH ftPi-MM yyfan %’1^“'’fl*T3rf)’^T’’'^f3rwwf: swuarsrwm: ^ arqiw'fly »i^»b «<qpK viilMiii ^f, :— 

C^) 711'OR‘b 'F^f 3jft^ 

(■or) ^ ^ ^ 3TW 31^^ 

(n) ^ iftm 3T»^;PMMi 

(■*1) ^ 3iTOf^ niftw ftiam, 3T«TOT 

(^) «t)l^ ^'iIw'd'H <fii^lR*T), •iflRsi‘>D aiT®B1T Jli TTJifft ^>T aTT^PT**! I 

38. wftfraf 

■yn 3T«TPT ^ ^ q<fi hP-^Mf % »iqiy g % ftpn, 

arg^ v i Mfl i 3T«p^T ftfttrimT ■^TTihri t 3 t«tsit % ftrff % 'zifHvi sT'^rar srj^' ■% nft«j><n '=Bi7n ■!■ armi 
arjTTRPT 'TT^’^^sFRm’i^ iw®nT % ■pBBf w4 ftri? Tfrtf t, ¥iiRfl*ff ■^' ■>3;^ 3 t>w arflw^T^tTff 

Ml I 

I. arfii^Brtt 
( cfi ) tili ; 

(i) ■Rto ^5^ ; 

(ii) tHiiMl ■ym^ wRn ’jfeMi ■il'li ^an ; 

(iii) H^l'^fil <<a'ii ; 
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(i) nrpqufl "qi 3n^ 'pt% ww ^ ciR ^3i«rai arw: 'fl 3 t«?^ 3^ ^ ar^r 7^ 

(ii) 1%^ 3I?FP ■'IT'Tt;3T«PITP^-PFT■Pra^ ; 

(iii) arf^rar^'^^nPnjftf; 

(iv) ^qf^ifl, ■# vwt Pl'Tl' i H ^ifT #ft ; 

(v) TTTwgfni 

Plfcfl-ihiur; 

■a^ ■4’wfer ^ ^ ■'TT^ ^WTT ; 

■'^^ ■'TI arftw 4ni'}R6*iT ^ ; 

(ii) 3fT'}F'ni)^%3nvrt^%#3TftwTd%^^PP'T-'RFT'4'; 

(iii) f^TOR'Fi:^%%1^^Tfr'PW%, WHIH'-I ^FI'fVR 3T«PIT 

TTP^ft ^®fl, Tt?5 f^T^R '»ll^ % Rnr <ji) aT^ftrq mi*hi WTI ; 

(iv) ■'TTjRTftr % 31^ 3T<niT aTj^n^T^w % ftmroMhm ^ 

arfV^iT^t ■'III areiRr ■?«TPm ■^Rai; 

(v) a^lK ■d^ ■'TI ■^ ■^ Wr^l’H VR ■'(R ■fe# 3TRl«hl(l ^ <ihK'J| ^ Pi-q^ 'ite ''TT "'R uwi^tf^ ftr 

■3^'aR'a^?TR^^^'IT'^'2F3PiP'TPR^n'am^'’1T3^'!I7iraPT^'’?TR’af'^'3i)^3R^3TlWT^ 

ff; 

(vi) 3lftFBrf( 'PT, ■'lit fWt fte RT R( tfMW#! % ifiTPT ’^1 3TTT ■^f ■aP'p) PfgftfH T??f ^ ^ ^ 
MR g flm iq fa % PlMW«h' Rl'pff :qT JRl^' % ar^pRR: ■3R% RiW^ TIT^RT YT ■RT'TTRThr; 

(vii) arfayr^-qR; T<f Ti Rij|Rw rt ariRTi^arrt Tfr-gR^■’^ wn T mnetrh; 

(viii) aTRr'Frft^^TFtRRrfRT: 

('^) Rtitil 'RT 'tx.K% 3in'fn % 3T5*im 3R*TT^'9^^ arRl'filfi"^’aR37RfM"^RRRT^ ''R, 

PiRf^li ftrr^'a^ Rfrt^trt Rib'll Pi^Rri Rft Tirff ar^WR'a^i 

(tjt) 'PfRft ■rRp^rt rrr% annfrT f^T^RiT RfRi)'arP^RjirlR)!, 'rRi^'*tt rrr’' fit'?iTifar^RR; aftr 

(■R) ^^■S|TRm%VR'^‘ ; 

Rp^ rR; hPi'RT 1 %'aR-'arj^(i)'R (iii)^^' RiPif^{'idRt)+fl ■^'T’’5'R5twn%'FT y«nRt, ■rrRrt aTftrofi' 
^ "S'fl"). RiRafl ^ Rtiy, 'Jii'^'l aif|< •sO is Rt) Rrt ftPiRi^ii anRi^ aiRfii 3T<iRT‘^^'*r^^ arRlV’sit ■RBjRi 

apTR RRTR R5T RiHan RRIR i(t^n RR% RJI3TR1R fiRTT '*im,'ll 3^ 3 TRtR 5T^I^RI RRJTT Ruy, RRRRTR «(*hiH RT 
rR RTI^ Rit 3TT^ ■Rlfta ■RR% ■^ ■R?!^ ■RWR arf^RTrO ^ ■pIRR %RI ■RTTprr: 

RP^ RF f*F 3TRT f^ff*rfi{>y R?T^ R^ '5TRT% RR Rit^ 3r^ ■aR R^ 3lf%TRR^I % FRITBiR % ’RTR Pi Han '^' ’^RT 'Jiii<*ii 
a?P PnRaci RR RTTfR ■RR RPTRiT^t RiT fty, 'RT^ %'RT'I ^RIR^ aii^VI siUn ’PURT ■RTipiT 'RTR ■^^I R>) ■Rnpft 'PlTR^ 1V'aR% 
■RTR aRflR 3IRRT 3iT%Rf ^ ispTSR RR^ aik 3IRRT RRTR RR% ’RrIrT 3TRRT Til : 

RR^'RF 'ft Pf R5t^ ■RITR RRT^ RtI 3TTR7RR5RT ■R^ % ■Rf^ ; 

(i) ■^ hhmI ■ft* ■'rfft 'RT'TIRR ■fft^ 'ft ^ "RmT ^=h fa^RJIRR 3TRRT inalwfl Ril 1“® d'll^ R!T TRTTTT RfT RSRTT ft; aftl 

(ii) ftRT arffen^nft RSt RTIRR Rinaft 'ftftR ’Rift ’PfRT ft 'PiRft 'aft 'Rj'TTRR aft^ ftft RIFIRR fcT< I*id^ RI^ 1'^® % Rp 
■ft R)FT RRlft; afP 

(iii) arf^JElft ■% ■RiRRI ■RRTaft ■aft%R ■fti aiRft ■aRT■ft aTRft ■RJI ■ft RftRiR ■RR ■pIRT ft I 




[MPTIII— 
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tt 

(^) Wli % (^m <?U4i 

(i) Pi’^i '?n.*ii; 

11) TTKPfW TSTw TWiB 

(iii) 6'*nfWf 3T#w 3T^ % ^?nT Tjfe ^ WIT I 

(TS) tpllf 

(i) 1#TT; 

(ii) ^TT^T^(T5fe3if)'S^ft%TaP!T; 

(iii) 

(iv) W*TT*T^ "^f ^rfir ■?5Pir 3Tfl??}j?PT TW■q^■'Fn % Tit 2 ^ ^ arfl^WT 3T^ TT^ STT^ fti=T WT 

TI^) ®ii*fl; 

(vi) «naf+fl'fl: 

qr^ ■qTT % ^ 'to wn^ ^ 'Wiiq TJTfijqqft ^ % ■rt«t ftrftjH f^rqr ■Jini.qi ^^k 

■^'^«TT^%f^3TT^Tqqq3ifljq;#'^f?^qn^%r1SrTTqiftTTq^%qTqnt(TTi 3^'5TtR^^'^'>iiii,>fl 1^RT^f^^3R%qRTaTT^rq 
^*TRr snrtqt ^jt w^-sq qR% •afli. srqqi ^ R^m, qqfqt : 

Mt-j RTT qt ft) 'qiq qRft q*) ^nq^qq;^ q^ %, qft 

(0 ^ qiHfrff qft q)t;mK ftra: »ft^qn7Trt, ^qrPi'qirm ■arqqtq'aiwi'ilqiTTr’^WTT^qn^wq^ 

(ii) ififqi'^3Tftqn^t^q)rrqqTn3ftq)feRqnftftRiTtftRT^''3^q)^rqR3?tT'^qj^TrqTT:'^ftnjft^qT^^%qft 
■^' «t)5l 'Nl't'; aiU 

(iii) arfirqiTCl'^ <?q^qff q)[R>Tw^qtf^%gtq^^'^'3Tq^^qi)'^^>^^'HftiKqRf^i^ 
39.3>ftF^W3tf4RWT 

ftftqq 38 qfl sft w^if qj) wq qrftq^ 5RI TRTqr w WTTT t 

(qr) qft % q®Tftrq^ qr ^rqqrq^^qrflqrci^iiqi "^nqi3^qqr"^qr’^qrqr^q"A* Rinj* 

Titqq;f ;3TqqT 

(Ts) w aTftqnfi arqqr qqfqi^lqit aqqqftqraiqfTq'^'T^qqqqiqqi^; srqqr 
(q) qj^'SrftqsTi) 3Tqqi qqfqitt ^PTR ^ qqi %; ■srqqi 
(q) qj^ ftqft qqq qnrqT q^ft? qqqr arqqrqirrfftT qi; srqqi 
(^) qTTTT'ftftqq 38 ^ qft^ftqffftqftrqrqiiqRTqqRqTqftiqqq’^'KnqfTfftfq^ qr ; 
qq^ HP ftr ftftqq 38 qf) qftwiq)T qrftqnq •niT ftsqt qn qqjTTTl^ qiq qq? ft? '^qr qR% qjRqt q^t ftrfeq ^ sftr hY4 

% qq^il ipl <iai 'Jimi % I 

40. '5TNt % ftn^ ^iHtn '5)T TJT^nqftrT 

ftftqq 38 ^ 3qpft qijq wftiHi q^l qftq qrftq q^t "^t^qR, qflrrq ^RfqqiT^ ^ki ft)qt ^Rfqqiid q^, qit qq 
srftqsrrt qft'^ ftrrft) Rq?* qftfqnj; qrqq qil q^ 1| 3T^ q^Nuft % qjq^ '^' ftrql ^iPhodkI q^t qqnqtftq qJt qnrft : 

qq^ q^ ftr q^sq srftqq^i', srq^ f^ftqr '?T qifq snqtftm qR^ 3 t^ qqqw) iiftft^ftq qr srftqqfT^ qftq, 
^fqT ^ H)i4<n ft)w] qrt qrftrr qR qqjft ^ i 

41. qmi-i) Rffw 

■^n ftftqqf ■^' qfift ftRft qiq ^ ■^i^ >ft, qft ftftn^ ^RftqiRt arqqr t^qr arftrqnfT 3?iT qRftnfi ftRff 

Hill ^ qftqftiq ^ if 3fl7 ^ ft^^ sr^ijiiqftqiqjrtqi^ HK*q qit 'jinI % 3T®qs3 qrl qq % ft) 3 r)t hih<^I 
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^ ^ eqH 'WT yiRl<t)Kl, 3^k «ti4'i|l'0 3TWW ■?7^ t 

^fr4t ^ +mi*i Viir4°t)i{) ^<si 414i % tftt^ 'h^ 3ii4h1 ^wt 4[ 
3?R f^Ris*i 40 % wpfrr 'Jil'q ¥i1^ vjil^ 3ifn*i 'ijM ^rfi^ohiO %"W ^ i 

42. sre"nftF^ 

'5^ PiPi*<4i’4f Rft41 «iin ^ ?l(l 4^, f4‘^Rinaci ■sh*IU '>151 '3l4f4 Pi'ii*hi '’iicii 'i|"RFr'^iri 3Tmqi 

w 'm Trhft w w t, 3T«?fit;: 

(i) '>151 "W SIRPT WII'hi '^IRTT't' 'Rf 3Tft^i4 3TRRT «t)4'qi4 ■snfeTRf {<ani % 3TSTRT '3«^ '3TTTOf4^ 

RfRIIS' a7«IW'3n45FRW^’3IT^3?k3rRm4''3=T^=4^FT4f Rf^RRT^^t'5Fta7^RWFFTltt4t#■ff^%3TRR^iT^t 

STtiqi ^4'*ii0 "tcT3Tt?Rr >> 151 , <.iq 4", 3 ii4hI ^ 'iii'q gKi ■(f'y nil 4^"STT ^qinl '^, 

3TRt4t '4jt>i 'Jil'i ■sT^qi ^-iO^ ^TF^nuT 3ii4l'i ^<rii 3nf4^RW I^trriT sr^iftsRr qR, 

^ TfNt ^ %; 

(ii) "RRt fW)4 TR firtIR %'*rp;, WFR 3n%^Rl 45 ^ ^ ftr 3Tf4^# 3T*IRI ■'Ff^ % 3T5?rRfRPF 
»h4qi^''FT4'Jf)T'5r>4H^^i'MI HHMI'*PRTTt, RF%Rf[RRF^RR aiTRW aieiRTTnfRRRiFRiT'sit 3T»*W^ 

4'RRR-’RRRRT Pi“(q TRT % Rm RTFR 43T %ftiRRTRRI rR STftqil^ -31*1^1 Ri4'RRl'% 

q>4qi^ Rfit >11141 

(iii) Rft RF^Rn3n4W3TRRI3R*r riRirrir, ■SlwiRt) hih(«ii 4I, h-^RRR4%'RTi;, ■R«jiR wifV^ii'n 

Rit TIR't' % 'RRf^R RRNrft % fR5* aTgyiR#RF Rf?FRT RRRR Rf[ 'RlftR, 71R, ^ hPlRH % SRRflT iJim 
ft'Hl'flR RITR STI^pRT STRRT RRt^TT %[J %Rf[R tHtiicii 3ii4)'l giii RifRR fqi41 “iRw Ril 4^41 ^qidl % I 

(iv) ■aim 3ffK|R)K'| 3TRRt ftRti ROT yrf4«bl4 Vr TR^R RT^RT 3?k RF fWli 'R^IR Rlf^RlO dWRi) TTR % ^'Kl'4 

wn4'ni 3I(4 |'i ^ 'Writ fti rri sirIr 'Strrt sn^ROf) ■rtrrit wtt4 % Rt< '[rrr ■Rfrt ■an ^irrtt ^ 

■PrpTRRSS %'3t?RfR^R>5'3TRRIR^(f) WTTII'aTI^ I RIRTT^'Rl^ RI^‘I^wg-aTRRT'^rJ^O') RT ^-sOR TRpini 3 TTRRt 
R) t TR RT f*mR RR^ % RTR -RRIR -Rlf^RnTt 

W«ilR>IU| : 

Rihf arPwnd^IRRIRRfRI^ WRilRfRII^JPftRTRI'aiT^'RfR’TO^ WmRlRRRR3rfIjf%RR; 1988 r 5[ RR113,14,15 3[k 
16 '4' RftRlftR 3IIMIlf4R) R5MR RH Rn4 'ftiRT 'i^ 3TRRI STjHiTT RRIrr % %1 ^ SIRRI 1TO RR ’RiRf ’f^iRT f 3IRRT 3T^f^ 
3TRRT a^^TR 4 3 Tr 4 ViPwRf RR 'SIRtR 'PfRT aiRRT'?lfRRRf RR'SIRW'Riff’f^RH’t I 

43. RRtid % ftPi^l'nn 

■aim ■% ■RRtaiR ■^ 3Tf4R)T4 3TRRI R54 ri 4 ■RW yif^RiRl r4 ''i 4 % ■[^RI ei4i)Pl RTf mRRR ■R^f ■RlW I 

44. ■^anPpj^ % Rui 

(i) srPTORt aRRRT'Rv4RRt'■aiV ■RfRTRR % 3H44 4 pKjiqqiqli ^ Rnti^ 3lfI<qP[ni 'Rit 3 IT 5 RTRI 'RR ’54 ■R^' 

'SlPlRlVni RJt 31 jVlIRpIRi qi4qii RlrttiRST^RRI RHRI Rr4rR) WyRqi ■RRR^4 ■siRlM 3TT^'%■RlfRIlff^7IRI 

■WtTS ■yRtapT ^RT■^ ■RIRT 'Jini.'ii I ■^RT fqijiRqfl '^ifVqii'O 3TRRI q)4’qi4[ arftlRf^RT Rvt ni4<d '4 ■’4 31Rf4 ■% Riy, 4641 ^jaiRT 
R% % fiRI^ RTR RTff i4RI I 

(il) 3l4lRil4 '3TRRI R)4'qi0 4 tF5I 3T^RTR4tR? Ri4R4 RIRR R>1 R^ ^ -SlfllRf^RT 'Rll' niClo RiT 4 r1 4 15 ! ’RIRT 

anil'll ai^^tlRpIR) R)4qii 'q?inl 1^41 '5^4 fRiR^ 4qi ■^ RT■aiR ■RRifipR)4 rt^ ■rrtri qcl ■yt 'aiKft 1^ ■RR■'R arfilM 

RiftR ■Riff iff -RIRT ■! I RRftjR 3Tf^RFl4 STRRI R;4 rr' 1 3TfRRPfRI Rff (llflo % RI^ ^flR 3f4/3?RRT r4 TIM ■Riff r4rT I 4)4R7^ 4r 

■^ Til4 3fh: arfilR an^' ■% ■RlftR lft4 RRf RlT ^RlPf^fn 'WR ^ ■gRRIR %■ 4f TTRU^R ■R^f i4rT '[4r1R 3Tr4 ■RRR ■^ iff ■Rf 
■^RI alTH^IR %l 

^q^f^tRRT: 

■WfRiffiRiR 3ffT ani^n ■RRi^fRiRR '44 'RTRFR 4*11 WR, 3T5?ITRpIRr RiltRT^ ■%■ TO 5^^ 44 'RSilR 
Hifiiqiifl '5RT 3TfflR atTrttTi 4iUn 'Ff^ RRi 'ftRi''PlT ■ai4 ■qifijy, I ?RTRf 'Ril 'aird 'RRRT'RRR Rlf4R)l4 % sffflR 3T3RR 

irpTTI 



[VFTm—■Br3¥4] 
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45- PlH«H 

■Pf!^ srf^WRi' 3T*T^ ^ ■?T«iFT 'gRT fiw’fttl ’311 'RW't' I 3T*TRT 

4i4''1Kl 'J'JIKI WTPligR "(iWr : 

1 . 

(^ ) ^JjPT^RFT 

(i) PitinH ^ fill *i 5 l^ ■a^ 4oi ^ 1/3 ^ ^ niJ)<a <.(Si ®IT '«(i^ '®ii’4 [^41 Ht 

'!WR'«Btlfri 

(ii) ^ ^%fhTH :— 

(w) 'Jii'i SKI ^ '»i(nl^Tlt <}m *^(n ^<ii W1/2 •=(!; ^ niO<a ^ Hf (tI 

^TfTKlTI 

('w) •hR;^ i'*» siicO SHI ^ '*iiff! Tit nil * 151 ^ ^w 1/3 
3n5RirT?in/21 

(Tjr)iT^ 

'SBt ^4^ 3TRfV % ■ftri? 'WIr ^ als+i 4f’iii »itit 7T<qT ■ar^ nrif ^ ■p; ■'r ■% 

«ius ('^) % dHO"® (i)3^k(ii) 4f % ai’lrRT 3T*TRT % 3Tfi4«t)iR4f RK RT 

M'llRI 'JIHl'II I 

2 . 

(Ri) ♦Jcl 

(i) Pici^'i ^ *^11/3 '3 t 1 cfTl ni0<4 <^i ®TT ■'^i^ '4i'^ (^41 

*fr 3R5RR5tgt I 

(ii) RTgRi) sirRj% ftr^— 

(Ri) Rft:Rrmf^gRTfRRr4h'?R^^R!nfttgt3^TT^^iMRn 1/2 #RrRRHfR)lRl5TRRRf)RRhj^ 
R!R^^T!rr RTI 

(gl) % RTSniV'T'^ ^ R;N, 454-^ft 31«iwt ^ffl RftrfijrfV(Rf ) % RRRRT 

^Rlff 

(R) RflTTRITR 'Q['if4t BUI «hT Rim)■! 3ihRRg ><'>141 Pw>4 RTRj'^)^ ft? 4*4 rI<) RT ti4j(;RTR 

Rni?, Rft Rit Rlf^ Rft Tn^haW: R(fH 3TRRT % RTg xrj?r r 4 % RTg Rit 4t Rig 

4f 15 ), 3iVcRR cicin 4f, RRf RITR'4 ^■{1 Ri^RT^) 3TS1RTR)4 ri 4^4) R*>41 Rfilf^lfV%RiRR icT 'i“I 4ni 

4r^)rti 

(Tsr) 

Rirnf RRTR*T13RR’TflfRR%RIR, ^TPrRT■^tRT% 

7r>^(Rr)%'3RRr>^(i)3fk (ii) (R>) 4' RtPlRJ'«t^g4RR3T«lRT1?^R4% Ri4RlR4f RTT^g^lRTWURT 

'JIIH'll I 

RT^R^ %RiH SlftlRR^RT 4)4 r|0 RRIW 'J^IRF R% ^ ^JRRTR RTRTRr 4 R5TRIR Riff gtRlRTR RRT ^ 

31T7TR RR rWrI-RR Rl^f ^ 4 iTI)^ fti RTF f%4) 3T^ IliJIlTl^:, Rr4rR RT ^IRRTR Riff WIT 1^1 

RT^Rf Rfti pRiRR r 4 siRfti % lifiRR r;)^ R)4*jift 3TR4i ^irftiRPfTn r 4 ^irg ■’jjf) rr4 4) rirr 4eirPig'(i 
T^RRlTfr^RR^ ^q i pRi^ft R4Rl4Rr'4R'4Rit^7piroRWR^1^RITyiTI 
46. r46<«H ^ 31^ 3<tT MmeO’ ^ r4W>MU | 

R9iIR RlftjRilO, ijs Wllfl RRR W 3TRIR Rill^l^ 4)^ RR1T1I % % 3lfRRR4 RT 4)4^14 ‘^RIRT R% sflTRR 3TRfe, f^Rl4 
IC RT, Rin Rlt I).4 Pici*(i 4) Riy, fWi*Hi ^Wl, 'JRRRir ^RRPlI^JRrRIIl^RIRIR^sfrcfSFRfil 

RSilR H|IV<w 4 3RRRr ■pT<^ % Tit 4^ ^ 311^ RIl4 Riff RlTIJTir RRIR "4 aifRRRff RI Rj4Rr&44’JpiRl r4 r4 

RTRRRr4%%13;RT*r 4RI R^TTI RR 3lRfe1^rR4) 4 m R^^aifflRRffRr R54Rl4ftl'fRRl4fR %,'^4RTRSiFrRTfRR)r& 1^1^714, ^^4 

Ri:f^RniRi31RffTRr3T^RRT47RR4’ RPHRimRlRf^ ^4 4^1414 PlWblftlfl/flial'WI RRR f4''ll 'Wl t4 I 
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47. 

f^^if ^ TTMiftrr ^ i 

(ii) ftra 3T1^ % •Srft^T wit TFI "5^ TfRI '4ft Tlrfla 45 ftppw 48 ■^* 

UlfV4)lfl ■^■'1HT‘3Pft<rniR^FT'4)t 'JlHI'il I arfl(rft*1 Mlf^4)lfl 6■3T*!f^T'itTK ■3My<M 

■'snft I 

48. 3FfWt^Tnf4W*rfl‘ 

: 

(i) % ’TPT "*(51 Wl'ft WT ai^W ■*?! Pl^VI4)f ■?WR 1I|R|41|(I't I 

(n) 3iww%Fm^'WFft'WT'«^l<3T^3iftnf^ WTinf^^ 

49. 3FftFT^3I^ 

■Pr^ftTfisn ar^iwaff ’wn 'PfRR wftt : 

(■4>) '^RF'TOan^T^vm ■^f'SRW'451'wpitafkarrowft^^'*n3Tftm*T'7TO^an:-^^;4?T 
Tfriti 

(■R) ^'artf^Tiro 

(''f) TOWf^RFRI'9^ ^ 'Miff '^fft I 

anzimv 

'^<R3f[TWt 

50. u t- ^ aiflTt^TihTr 

% aiRfU oni4 ^ ■8«M ^'11 % Ri>< 't'H I 

51. UMlfld W^nPT 

(i) l^t'Pfi^it arftjwft'^ v 4^[T^'^TRTRf T?rtt% ^TO a^tr ^ift^'RRTRTTtt ■^JtnJTTT I 

(ii) «f)l aiHH'wfl'^ =n4’ii-fl'% ««al^^5^ftn'’ii^ 'flpit R«iRi '^f noltfi'n^ni-0<a '^ ^ni <h*ii'^ 

iff 'I|H^<i I 

(iii) aifV'W'O '^ oh4'qi(l'%' 'TOr^ 4f ^ iJtii '^ 'Wft %, '^IH afii '% apTf^ Rii ^ 

fHHI’4 ift'W^I 

52. ^1FT-ljfiS( 

ftt)^ '^ITTOFT'4"aiT ^(ii*Hi'i wr^'*h ■^<“1 '^f ^ fqPf[?{'<. 'SiqfV % jfl^ '91 TjtlJ'JIT cVfl ; 

■91^ ■*!?'f% arflj^ ■qr '511%ift%'^it''TiiTf^ iniha %'fWT'91 ■aiT'9^ 

an^ftiT ii '¥ I 


aicmnvi 

afri <»»i4 iJn“i ^iT tiHM 

53. % U<t»n 

59 I^Pi*i*if % Miq'Hi'if % aTWTtjtT aifiioMO 9T 'Ti4'm^l Pi*^IciRsm 'Sl^iTI"91^ ct'll ;— 
(41) aii«t)[4M't) 

(-QT) fil7t9Tf%Tfri 





['TFT m—4] 
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(F) 

(■R) 3TTTTROT^^ 

(^) arrsfl’TRT aik 
C’^) 31^^ 

54. '5>t Vir^W Mi*fl inUrchlO 

^ ^ wr iiiftjeh i O ^ 1 

55. TRT «hT^ T^TTH^ 3Tfi4«hiO TJT ^4'«(l(l '9?!' fliMM '9ft Vlf^Ki 

(i) FtT ^f^=fiK % <*'H k* ^FTT ”1^ f^fFTT t<«ti(ll % I ^FT ^'Tl ^ 3TpF7FfTTT cl'fl TTI kfRTt Mt 3J^iR ’®T)i' k 

RFT ■'TR^ FT ^’FIJI fnk^fiTkTOR RWR % RTF ^TftiFT % I 

(ii) I'Ab gro FfkrrTFT^ FTFTFT^ 3Tf%lFiTkFI»b4Fl(l Mlf^45|'0 ^FrfFTFFTF'^WIFTFT +1411711 

t: 

FTT^ F? Ffir ^ FFR arftrok FT FFfFrft ■^^FFFT k FT^ t Tft F^ 3IR^ sflT aTR^ % FTR^ ?RT’^WIFIF 
Pt)><, FT^ Fi«iRi«t) TSr^ ^ FI% FiT RTF Tsl'ii I 

56. ^ StI^FT n*4l^ lihl 

FT FFT arf^'W'O FT Fi4'cii<l, RTF FFi PlH<1(l aT'FFT FiT^ 'JiiO Ptiqi FFT '^, a4) TFR RT -^‘icTl RT 

FTRF 3TFRTT RTPT FIT RT Fl4 k ^im FI I 

57. Plc^FHlUtH Srfkohl^l FT F)4Flfl % ^<!»>l4 F^ 

f4ci®niFk arfkFiTk FT FRfFTTt Fll Fil^ 4'^< R?T FJt RTFRlt I 

58. 3TTF)ftF^^^ 

(1) arfkFTTTtFTFRNrfl’T^Ff^^^F^k Yl'Rfk#FkfRT 12Fnkf^FFF?t3TIFifkTFT^^TTW'l : 
RT^F^%^^FTFRk■FR1^kaTp^FTFft^TTRTfkTFT^Rl^FftR^FFFftt; 

RTT^Ff %TFF3TFF?I7TFT^fTrTf 54tTTPTFTTfT^W^kR^Rfr^RTTi:^RTlkrRRTFRk3T5Rfk^ 

FFFR-ff: f^rrk 3TftTFi^Rm5;l 

(2) 1Wt3TfiTRiTkFTFFfFTftFitFFFTl'kFT%RFR%#^F4%T?lFRaTTFTftRFT3FTOT7T'k^3F^R^FT’3F% 
RFT%%j;R?Ii^FT^RTk FFT^RlfilFT 3TTFR R( TFkrrk ^ I, 

( 3 ) (ft) arkrFTRt'^ ftr^ k fFTfit f 44f ff%” 5 RIRuff^'FTFiftRFT3 TR^f 44 Fknkk aTr4 

FT 4td RltR Ft 'Jim'fl I 

(75) Fi4f | 4 % RTR^ 4 t^Rft 4;#^ f 4 4 "TO^r ^ R^ Fft F^ 3TTF4kTFT Fit RFfRT 4Tn RT RIHI'O 4 
RftFfifFT RufT ft TTFIFT I FIT "41*11(1 ftfRFF 60 4 'PiFifi.fl RTF 41 *11-0 41*1l3Tt % arfirftFTT 41'H I 

( 4 ) anFjftFFT"RR^FF FR-t^lRFR (3)(FT) 4 FFT "f^Fftkl fFfRFR-62 4 t 3Tr4f "Wr 3TTFrfTFFT aftT 

f4Pl*H*i 63 4 t aici'Itl R^ftr % arfirlrFF kirkt 3T^ RFTR Fit 4 t TTTF R^ Ft FT TTFiift ^ I 

59. fk^FTftTFRT^ 

(FT) ^4THl^FTfF5>)FlRlFTTT^3TfSTiTFftRTT4t'^ 

( 1 ) arfkFiT^FT Fi4OTd’^^RT4FT4T 11 4 tR 4; fellRFT ^ 4? PtSTIIF 4t44RTfFFTR^F^RTF'^ ; 

RTT^ F^ fFT 4 ft % 3ITFR 4 RT 4fT % TFirP" F^ ^ 4 ^ fFViRTfFFiR RFf # RTT TT%Rt I 

( 2 ) 3Tkl*hl(l FT Ft4ft 4 "PlRTt 4t TTRF 3TR4 9 KI 3Tf%I RitI'hIfFTR 4 4 Rlt R^ Fvt FRTFR 4 r 441 lF4RTfFFTR 

FiT RTF TTIfT I 

(3 ) fk^RTklFiR RT FCI^ FTW '3TfFFTl4 FTt 3TFf4 % 1%R ■'j4 RfklfsFFf RT% FTT ?R)<;k 41'M I 

( 4 ) 31 fTRRFT, 1989 TTFT^’*180 iRRf FFT Fit 31Ff4 % hvlRflkFRT 44 1 RTRf4, 1990 4 240 "RtR 4 
aTRftiFT RFT FTt 'f44Flf4FTR TTpTF Fit FT TlFT?ft 4 I 


1314 GI/2001—3 
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(T3r) 

(j) '3l(V't)l(l ■III ISRT "3^? fllO«l ^ 'fllM.’ll fllO'(a 

I 

(ii) "ST til'll <n<ii<< [iftsi ^ ^ '3'T-f^TPPIH (^)(1) ^ 3T^8itT ^ 

: 

'hR; PftiR wifi|'f)i<1 «(irt ^ ^ 'J.wi 'TtftH nff ®n Tit ^ ^ 3T^W ^ ■HHi'fl 

■JfR TW^n ^ I 


( 1 ) arf^FRrftin «b4<iitl% ^lO PiiHit, 

^ '>I 1'=(-(1 -3?^ 'jcni^ % 3T®nT ftl’T '^‘ llA sktO '3TIT^ I 

^ ■^f t^ra^' ^ Pty^ fifRi ■fpiT'!' I 

(Tff) iitlHiO fJirytt arftTOT^t ^ 'it)4’nii(t t "qi ^ ^ wr tt i^, tw; 

sttr rni'i ''ifjt nitlo H'^h *115 Hsi^ 5/3 f^*i ^f5t ^ ^ '* 1*11 3i;j*ifii t^I wipft I 

(T) '51*1 srftofii^t "*11 <t)4'^l'0 ttqi e<iiMl fit)«Hi '3iml % ^ ^'=ii«tiici '4 '’linl % ^(rtis-i, 

HI 5 < 5 ^ ?<ii*ii «<<sil<r<l fit)‘II 'i‘ii T^ '3*t‘til •jr^i^, % ‘ti(^ M 15 % 3^ 'ETf^^ 

W5/3 firT 'TTtflHiO ■'^t ^sniT'’?f)T^ '^1)1 lit 'Jll^'fl I 

(■Ef) M|5| infi|Ofiitl ■qr <it)4’tltl ‘t)l 3l jnfi^lRl PI til(!1«l1 'hi Siqfil '®Fit 4t*lltf ^^/Ar^'tiCn ^ tJd'Rl'IlH'' % tf'H "^f 
TPTf 'HI %, 3l'It'll «ri<i|^f '^^/*irfe«t)C 1 ^ '* 1*11 '*lll “IICll 3/1'll 41*1ltt ^^/*tfe<t)Cl ^gl ^ 3lfi|<t)t1*1 10 Rl 

11'^ ^ 4lMltl ^^/^ri»t)Ci ri*'iRiflaH TRlf % 3TWrat^ 3fRit TWET % 'Ji.i'i nfticl 'Sfft iJTT iH'ticfl :— 

(i) 3Tfl|«t)i<| ETT iit)4’!|lit *rit|(t) ■3Ti?fV% ^|<|i *1(01 4R.'Hfi*/‘li 'SrT'^ 'SfT^ 'SFT Til 5 V 11 ; 

st,4«IKl TII^ ^^/iirfei1)<H ^gl %%/tt hI Mfwr^PlT 

Ml '<1 'M.l ^ 3l;J*lfn TJ/T Tpf TC ^ tH^tiCll fi?) 311‘tfl '>tl*ll(l/Ari‘t)<?1 191^ 5'J"fl 3T^P4 ^l^'-ll 131 'Jllll'tl I 

(iii) ^«b Vf wl'Jbr't fih/it rqPli<)(i<t) SKIfiiPt)OMi y-Hii-TT wt^ci "tx.^'41*iRt notitfl I 

(iV) llHrfl ^)t <1*1lfltl Tfr FtH. ^ "HT 3ii 1 % 3|fI|Ot)|Il HJ etj+futl ^ 3IT7FT ^ 

’STTHT-'T^ yir<],n % Riy, '^)ir ««t)tii % tif) 3T^ ■'R 311% ‘il"-i il I 

1, Ej)! ni-Oia n't) 3ifii't)i'riEH cD4‘3rt{l ^ii%f yt'ff't)T%Tf %)"ftTTl 201%^^ sftRI-ft ^^/*irfe'tnn hh cI'ii l 
%llt^180f%=l(l'b llfHil^^tl 

2 . Piyfitn niOia 3Tfl|oiiii} ejt 01,4110 '%T%) yc%^''^Tf'%rf^20'f%T'^ «IIhiO ^g! ’^’'li^ ^pn I 

61. 3H1IIMKUI 

(1 ) 3lfi|ehiO eit ofitfllO 3THT^RW '31% 31^1»n■% tJ! 'Jiiy^'fl "ORl 31H^ TIT 3%^ TTmT ^ 5 ! 3Sltr TT^ 

3tH‘t)1 ^qi 3iqfiT tain ■% TTStI 'TTSil'T '5nfi|<t)|<l ?ITT ql*ii<l TTajtftflT TTT’m If I 3Tfi|=6i'ft T T^TrI tI 

Tl% 3RTmiTT ■!!1% 3Ti:ifV fifRft WT 90 fijT T 3T13|% ■!5f% HTT3 31Rfll % T^hT3 360 ftr 3lf^ 

RTT^ W fr 31IMqir<;T RftfterfNf %f 3T!aTSir% 31^4lt;H 1% ftR% SlPmtt T Tt ^ 720 3TRrtT W 

3RlT<lRT'^T3jTRRTTwt : 

Rl^ Sitr % SlflTTTTt T ^ ■JTHt EftriT^ % TnEn% % ai^iltl^ ^ 3TWTO 3^ 720 f%3 % Ti; 3TTTMTT 

*i'^i. 1)1 TTmf % 3fR i).iHi 3i^if1i^'i %% n+Hj fiifian it's %' 3R%) f^t|i^ Ri^m dk"! i^'*f i)l'ii I 
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(2) ’WT yifV'HilO’FT % 

3TT^ kohfll % I 

(3) aTOlVKiJI ■JRt %PT 13^ ^ ^ iff^r 3^^ ■?^T ITOR ^ 3T^ 's^rt 'tfpTT 

% nff ^ '’ii'j.'tl W?T^ 1^ 'Si^i 'HSikT siRi'til'O *(in ^ ^sTIhi^I 3T^ oM<f>i 

3TW7^W^ 3Tf%TO[^°t)4’q|{l % Pi'Hffl ^ Pi^^i tHOhdl % 'Pp ^TOT^nTW ^ SiqfV '*pi' 'I'JI'H ^ci'i'jte 

% ■'pt ■arr? I 

Pptfl =n4'ni4 ^ ^5l<rt‘ji*f, WHIR, mR^k Ri4l'Ji'i, 'an^ Rb41 "m ®b4'^4l % "*11 

'>qi5'i Oh<4 '^\ [4)41 31^ % f^ '^<Hi f^) kwK % (^ViiRi^viT %r st^^tr 414 'SRr RMr 'anri, 

siTRiR^W ^i^^cfl 71*11 fqVlM ^ Tft ■an wohrfl i^ I 

63. 

(i) H^Ri ^"^41 % ’4' 4,6h iUH'if rfll * 15 !^ n't) =hl 4'5J<R[|"aTT ^lohcfl % f4itl4) 3T7Ff7T RSt 

34RR4'qT'T'[^7PR3i«i7n-TAfTn7T%4m'^ Ml'^irP^rt =p4^K'lapt4^-^3iRf4% 

7?Rh 12 arfVap "^nff TllR^ 

(ii) h^Ri ^<^41 ^ f4)4l 31'-4 M^hK^ 'Oii-^l 'aiT ^nohcii % Rh-^ ^"i.'^l ^7IT*T '3|l4f4n [4)41 '3 i-h M^hK 

Tint ■’ia^ 'TOR *p 1 arrqTft a^ffip sigd*! % 'Pn*i ^ ^^i4 pTiRpw^t) rp 'siRFrqR ■rti’r I^rh 'trt i 

64. ohi o'l'H 

■^if^ohlO ^ 'h4'e(l0 '*p 1 ■’77 ■RT'377^ ?oh “P '7^ ■'77 •strl'hl 'Tl'ft ^Rod'll <oqH'in 'pt 'am^nt I RT^ ^*7F 'Rp mR) 

■RI oh4'^l'0 RTt ^onofil^.! % l?l<,l'l 5 I 4 I ^ TTI 3<i4> =hi-j41 HRiRir44\ Tpt ■^Tft TiftPTT ^ ^I'il 'ail 3k 37f4'hl4 "RT RRf'RTTt 
•ati'ihl % 77RR RiRl'-H 59 % '3’7-f4Ri^H (^)(4) % 37^41-1 wf4n f4^l‘iif4'hK ^<^<il (4^ fwRr "4 pi41 : 

■n7^37T^‘RF%’aWt^*p4*)KllN)'4)l'^'^ 4«llP)aiTI'?^f TfCP^ •i'H^) 5KI RRlflfaivlniRkPR^^a^ 37RfR%%7I 

W%R77 59 %-3R-f¥^ (■^)(4) %3TWmh''7f7?Tf^%W!R7pt7i%^ 

^ -RT 41 fa ^ <p7Nu 1 % 774*7 w Rp^Mt % 4) ^' WyR -stppI ttrptt rr ^ ^ f, ^ 377 % 
ftvIq i fai i PR apt 37Rfir % f^ 31^ <7% ^ ^ I 

65. Sf)}) <41 ^<;41Md1 c[ii 

faiTT 3Tf4RP7[ RT rrHutI' olft ^<^414aj[ rrtJ!■ ij' sfRait 3im41 fhwt 774i’i *inf7'an tfi^ 'RF ^4) 3ih4 "377 
7f)t Tj^PT ^nr ■Rutt 'nit '' 77 ^ ^tf7 7p4 % <?l<.ii ■ 377 ^ <hh 4) f4)Hi 'an 77 % 1 

66. *1 urtHTafrpyMraiftHi 

(i) 37f4<t)l<l 'RT 0h4'O||[l RiitH 'hi4'7R 4T1*ii 3 'h 4) tRoh *(|!7 % 9p(?t '+)i4R<'i^ ^^H'hl ^4,'^ 37R'7 p14t I 

(ii) ')nf4ohi{l *77oh4'oii[l Rn<?iT^i oiiHti ■^‘i^l 4i Rm,R4l4 *ih1.'ii <}<h4) hp<?irtt® hi4 R;o(^ <5^=61 ^<;41 rtt3iRih Ri[n 41'ii 1 

67. -cFTThnrUT 37^ 

(1) 3Tfl7<prft ■RI R74'«n^t'71^7'«m aTTpfrTF^ 37Rft7 ■% -177^ RF : 

('^) tJIth 3m% ■ 571 % "nT;1%^5f4F % ■f^TT^ P77 RF''77 'R)t4wp ^ 774), ■Ri 

(7S) ■??t3RR ■pTj;'nF ^^7 whlF^ 77471 

(2) ohi4yp'J| 77*7*7 37J7iV Rtr ylopR 'FTt pI'R : 

(■^p) 37r4ohi4 4) 4«(*I’4f 'HI5II '47 R^q41 '47t 4 ohi ^ wlsopi, Tun Rinl ^ 3i(4oh '*7)1 37*44, 37t7 
(TI) ')t)4''iitl 4) 4*1*7 '4 '47 R^')i4l Fft 4<smi wl-^'tx, Vl: Rinl ^ 37fi)R7'R7t 37*7^7 I 

( 3 ) 'hi4yp'J| 'nft 37Rfij'47 3ir4<hi4■*77 <Ti4'qiO^"FT ^<,i1 7*773"'77 ?l'iidl %3ijRK, 'aif 4t “h'k Tft, HRdf^tiHi 
^'^77'nTR Tfnr I 

(4) 37r4ohi41 'FI 4)4'^rfl 'nit 375+7^ <hi4yp')| 3|«7R7'^ '|'4HI '4774 77*7*7 ■8^4) ;j<i1 ''TF'^ ohi4y(4n % Rin '47t 4t^ R;'7i 


airt{n7 ; 






20 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec 4] 

%■ '|u|HI q5i4ye'J| 'Jii4'ri I 

(5) qRTSHi'iici<“i ^ T®IPTTft Siml ^ 'ti4'qi-0 ^ “w4u5“i 3iqfVI 

(6) f4i^ ^14^14 '^iUfT '^^k ^'IKI f4i^l '^ini 4f 'qi^ Siicil S'Hohl ?liid1 

^ 14)41 '^*IPT '*E vil ^ '3^ <4l!{ q)i4y5«i viiii^'ri I 

(7) %# 3Tf4*FTf[ ■*n ^ fejuiniui 3 t4ijfw tee? f^ ■anipn 1 


3TKqm7 

68. VftwI^lftTTraT^fyR 

(1) ^ siftjw^’^iT i+) 4 «ii<l ^ 4 ^ 14 ' f 4 f 4 aflr 3 ^it 3 tM 4 ^, 1952 (19523^19) 

3^ % ar^^iR anror # t, f¥%f iftTT 13Tf4^-qr 3)4^ aftr ^ Tfro hPt^ f4f4 

4f 14)^1 3n4 qicii 3T7PTH ■aw^'Ki sifVfr^M 4) awq4f % 3T^?TR <4'ii I 

( 2 ) (^) '64^ld''Tf4i!qf¥4ai\T3r^3^qaTf4f^ 1952 (19S2 3^19) %3T7^4f%3T343 3TT4^3Tf43)I^t 

^''!b4'^l(l, ■3’W 3Tf4Pl''IP 3)t ^Rr'6'^’5Rr'5n:^ Vlf4fl4f 'TOT =t)4^Kl ■^f?PT'4l'Sl'=TT, 1995 

% 3TF?4f ^ Trrftm i?f41 

(Ur) ^ 3nf)R 3^ %3 41^ 16 1995 #ft I 

69. 

(1) ■*TT «ti4-^l'0 flHfMtol 3^-14Pi■44^ 2 % 3igWI ^ Rra ^4 tT I 

(2) 14)^ sTf^BFirt -^ir ’!f)4’4i4 ^ 3^ Tif^ -in Tit 'STPrPm, 1972 % 3TO4f '*3 Pf^tPsw -ot-PiPi^ii 

(3) %aTg^3it 4t aTf4*F1Fy, 

(3) (i) ian:^3Tf43)if['m ah4Ti pft Pi ' t3f^rq R«4R i 4[ %3w^%f4n|^^— 

(^) 4«iiPigfIi 3^ 

(75) TJT^TT 

(3) 14:^1 OK11137 [4«4) ohK'Ji ^4f'5nT 3i^41P;fl PqPtiwi 3rl4q)i4 % % si juk ^ 

4) 3TW t, rt 

(■^) ^ ^ ^ Pi<.d< 4qi ■’JTt otii^ % ^i<; rni'i TS' '91!, tjt 

(3=) ^■erf 7?^■^■^3144131^ (;'J5P!i'(^H 7^*11 hhiPa 7i|?r ’iw)f4TTR:i 

qc (4) qx^iqK 4r ofiK'^l ‘i*! *^4^14 4) 7H*i4T4f ■3 m<^ii q)l ^iRii 3it Po'hi ^i'^*ii pHqm 0,4 *ii*ictI 4^ 4iqH 

3H 41hi 33) 'Jfiri 14)qx^i^K % 8h'i<,«i 4N) 14414 liiPi ^ I 

(ii) '3Tf4<t)i47 |T'*h4^i 4■^'^7?^Tifti, M<4<t) '^“1 ■3?*i’4t6 *i5l4 3Tf4^4) »tr 4) fH^ k,q) *i4l^ 3 tT 

4iPT ^ 1lft41, 3it 3Tflp!F3R 15 3^ % 4l 3 tkt413 

3T=5’7i3l4)7Tf414:;7Tl3if43)r1l7nab4'4i4430'«rf'^3Tf4^'^^'^7iR^t4tT!n!'34(;H%wr'430 
■?IqT % Tipf % f^Tt^ 3r4 313 4) 433 34 7^73Tf4ft^ 71% ■SR 313 I 

37^ 33 14) [4)41 7H[4q>l4 4l 4q34 33313 371%3171 PiM, 3 iPh 443 37 ^^iRd ’^311 

377^33 4114) 14l4l33f3T4'4l 7733 433313 3il3H3l14>33ii4 4l 3^4) I^RTjfg, aT?1333T, 43irH<jRi, 731333 31 
■4317137141, ■!?1711 3131373 111, 3^ 12 3Tll3f % 7^1713 ■^, ■'Ji3'47T3 (100%) H5'll^ 3% 33114^ 3% 3I7 f313rF3 331 33 

3f(7i3 el'll I 



['imm—^an>3r4] 
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70, Pmiw WIN 

(1) -in 31^^41 III fwHan 

WTr ^ 'h1'1“ii etA'ii Piqm wi'1 ■s<H«M ’^F*T win '^nff % "3^ fny|q(t n<iti Rh* ‘?i<' 1I qifek.! 

(2) 3ir^‘t5i{) 'T)4qi<l '3iti^'*nT3iH'ii Piqi^ wm■gqii %'3^’35H^ nqi SijnRi nfTT^i' 'iim'il 

■qq nqi fti q^ ^qi 5+1 TT*^ ^ ncl ^<Wi Pft qc Hpqtfn qiwPiq) % sftr Pti^ 'it ^ ^ q)*iqi^l 

3n^ f^T^lTH WPl"^* yqiK^ HRqrfn qj<.^ '*Iit ■si^hRi nft 'nm'D Rira^ Pfi fVllt Rqiqn % Rin 3fq) '*?)t (ni'in ijfe I 

71. 

■5R^ aiftraiRt ■’iPp % ftrfft 'it ■*n '^iren ■^" wumRfl ’^ir ^roin % 1 


72. RiRimhT ^ 3ltT «i i ig n 

( 1 ) 31^181 tinq-tinq 3| 'qi Ri^;(i UTlft'^ iriqifl 'J'^it <}'iq)t TPT'^*'?’! ftPr^nT% 3Hq*it'ipt (ni'i^qii^ 5'^ 
RfiqiPqn *h<.^ % Ri>^ 3iiq!||44fi 1!^ I 

( 2 ) *1113 ^5fr*lt 'ft aH'fWfiin '?1^, TT^t^ if^ MOHirf ^ TT PlPiqnt ■'f^ otjugqi +l«t)flt % I 


73. f^n^^ftTAill-^pTlllf 

(1) PiPiq*iiq(!il % Phtil PiPrw Hc^qi Piqq, PiPimh, '3'iRi^W '*11 Phwt q><K 31qqi ifqicn'i ^ qil^ 

"Sll PiPiqmq^nl 3 ik' 1 qc<rl yq^nn sfR'33 ^iPiqiiRql sflt q)4qiRqT ''17 cii'i^'^, tJirjpRT 'pRUT P(iql 'qini 

tl 


( 2 ) P 1 W 1 % qiq'^i^ fji Pn,«i <iHq4f % 3 in'l<i P;i^ * 14 ^ 3 ii^.(i '* 11 ' 
% ariFfiT Pi*iT'w*Ti 'T^ "qpft Mi^'ft 1 


I 

(ftfPmis'^) 

ftw 3ftT iitu4tl4dl cjft vltMun 


7«(B : 

PhRI) : 

'4 ... y,<i<7^SKi q'lM'Jii qi<ni/qi't.ql 'Pff '4^ ... ^q^ % 

3Tplwft *IT qi4qifl % '^3T '4 sftl nqq 4f 4^ gill tnftn q>iql<riq «qT43'*11 R*lftT ’TT^nS 3T^ftiPl q^4«il q'+in^iR, 
HfttProiTT 3K1T nqfTFl ^ Rn»ii% sfR ''JCr «t)f‘ll/«ti^'n I 

^ 3ii'^ 'hI' 1 ''ii 'ibW(/q)<<fl ^ ^ <5qq ^ qiiqT ^ tiqRib qitif t^qni *113*111 ^qj ^ 711*1 sl^ *h<.^ qicl Pti4t oqPtn 

^ TWftnr Pn^ft q5i4 % qR 4f qil^ <^qn 37T^ Rm PiRiq) 7*31 3iHiq “4pKi ^ 3 lit 31*fi3 iRWIl/WiWft 3^(7 ■*! "lit Ptm 'J1 i4 
3i^*iRi ^ftl *1 lit 3q<i '^Nl % -SiP^otiK ■4 PtiRV q^t '*11 ^^qjiPiqH <1 will'll sftr *1 ift '3*F1 <fq) qiiilqii ^ Tfsiift *11 

3qfi 4'q> 7H*l 41 Cl *fiT^ qic^ Pticfl ^Ptci Pt)4l qiiilqii '*f>7% q>t 3i^qPi H'lin qi^^ii/qi^^ii l 

TTHIW : 

''JCl'TFl : 

TUTIFT : 

4^71*181 CHiraRd— 

TWIW : 

■'lia 'TT’l : 

'TC3F1 ; 
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n 

[ftPr*W5(4)'^'] 

Him n»>Ml '41^ oii<4l 

1. . . pFqf^Rafl -jjtTTTitT WT/'fRnt 

(i) 

(u) 

(iii) ftrewrTfii/T^-3ftft^^i^«R[3TipTftr’5tiT3Tn^w^ti 

(iv) (■'HiaRn RiFll ’^nri I 

2 . 'HwPi'iSi hRi^r PH^Rw % 

^ ^ ^ •lolwi Rpti Rin 4xn<^i*il i^'ii/i^'I) ( 

Ril"n : 

31^^—111 

wf Tsr 

RlWH TOR *1 m)mum 
(W m70^) 

WR : 

RrRp ; 


■?, .PiyPw % ^ "Rtw «b<ni/«t)4nl \ ft? 

(■^siR) .(Rnw) % Rtrto wt ti 


2. R®IR 'W 'Jl'R'ift ^ I 

RT 

"‘SR^eWT WT 'W ■apR'^ % I .(-WR) .(f^) t Rrg 

.(WT) PiHRlRgfl RTCoff ^ 3FRI f%RRT WT Rtftn RfRT RRI11 


■^RTR : 

■'PRR' ■aiU Pi^Rw R)t JCjiRl : 

r^ ^ ■ rv. .. 

MJJ|«W ^ ffKiyf : 
et<iii(R : 

RPI^Tf’^ dR '!t)|ii 'if I 

SliR'il'iT '^iTj^ri, 3T*RSir 
[fwR in/rv/308/01 -aror, ] 













[Mm m—75^4] 
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MARATHWADAGRAMIN BANK 
NOTIFICAnON 
Nanded, the 27th April, 2001 

Marathwada Gramin Bank (Officers and Employees) Service Regulations, 2001 

HO/ST/C-212/2001. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Marathwada Gramin Bank after consultation with the Bank of Maharashtra being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely;— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application; 

(i) These regulations may be called Marathwada Gramin Bank (Officers & Employees) Service Regulations, 
2001 . 

00 These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions; 

In these regulations, imless there is anything repugnant to the subject or context — 

(a) “Art" means the Regional Rural Banks Act. 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) "Bank” means the Marathwada Gramin Bank established under Sub-Section (1) of Section 3 of the 
Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the peripd commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is enjoining time; 

(iii) period spent on casual leave, special leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any ; 
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(0 "Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 


(n^ "Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 


(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 


(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “ Sponsor Bank” means the Bank of Maharashtra and 


(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
ANDTERIVONATION OFSERVICE 

3. Oassification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale U 

(iii) Scale in 

with designation in relation to any of the scalds 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ibmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporaiy basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marnage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in ^calc I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iji) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one, 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of60 years of age . 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time alter completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired imder this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may rVithin one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
ChairmaiL 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotcc officer or employee in a cadre or scale shall be reckoned within reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotcc officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division. New Delhi letter No. F2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre Or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category, 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall cottform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided fiirthcr that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without*the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 ( 2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act. 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the OfiBcer-in<harge or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, sharps, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 . ■ For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease lo be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 1 (),CX)0 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 



[MPTin—^snJC4] 


MTW'PITFJm : aTOTWT 


31 


(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or any member 
of his &mily as maybe specified in the order and such statement, if so required Ity the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any sneh 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall formwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing ip Regulation 3 8 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibitioii against Joining certain associations, strikes, etc. 

.(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertaimnent of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of I hese 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or witliout cumulative effect. 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

fii) Reduction to a lower grade or post, or to a lower scale in a time scale 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which h^ was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 1 5 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be t^en into consideration by the Competent Authority before passing orders ; 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(0 the miscondua in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; an^ 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor miscon duct 

(i) censure 

(ii) recording of adverse remarks agaipst him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

fni) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Autlrority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the saipe enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) )f after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi- 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fi^om time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned; 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or perralties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superarmuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For the subsequent period : 

(a) where the enquiry is held deparlmentally by the Bank 1 H of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 



(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement, 

46. IVeatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authoriy decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

fi) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman w here any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary' 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subjert to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave, 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to reftise leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(h) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that timeout of headquarters, he shall be eligible to bo paid the acmal 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on Ic^ shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days, 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be gron^ in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave, 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

Cii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 


0) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited again^ his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

0ii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not g^ceed 90 days on any occasion and 360 days during 
the entire period of his service; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinaiy leave 
upto a total period of 720 days to an officer or employee; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an cnquiiy^, or for joining civil defence services or any.other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
fenmer maybe granted only if the request iiqiporled a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse oTleavc 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be ptq^able to his legal representatives, sums 
which would have been payable to the cfficer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (aX4) of Regulation 59. 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pi^ and allowances for the period of privilege leave at his credit. 

65. Vurniriiing of leave addreu to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duly shall fornish to the Bank, the 
address at which he can Im contacted while out of headquarters. 

66. Conunencem^ and terndnatkm of leave 

(i) The first day of leave of an officer or ertployee is the working day succeeding that iqjon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to doty. 

67. Joining time 

(1) An officer or employee shall be eligible forjoining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or ^rrqjloyee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded; 

Provided that public holidays following the day of his relief shall not be included in computing the joitiing time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, inespec- 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER, vn 
MKCELLANEOUS 


68. Provident Fund and Pension 

(1) An ofiTicer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Enqjloyccs’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19of 1952) shall be govemedby the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years (F service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay; 

Provided that where an officer or employoe has conqrleted more than 30 years of service, he shall be eligiUe by way 
of gratuity fi>r an additional amount at the rate of one half of a month’s pay for each comifieted year of service beyond 30 
years; 

Provided fiirther that in lespea of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special ^owance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Bmidk 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satis&ction of the Appointing 
Authority. 

(2) Ink) officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bunk that the change is bona fide and in no case may an officer or engilpyee be permitted to change his domicile 
in such a maimer as to increase the cost to the Bank of any such concession. 

71. llraiiifenMIlty 

Every officer or en^oyee is li^le for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation oTRegulatknu 

(1) The Chainnan may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Saving 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
ofiRcers and employees is hereby repealed. 

(2) Notwithstanding such rqreal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


(See Regulation 18) 

Declaration of Fldeltty and Secrecy 

Place:- 

Date:- 

I.do hereby (kclare that I will &ithftilly, truly arid to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any deahng with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signahire 

Name in full 
Designation. 

CARE: (lb be on the lines of GOI Rules) 

SCHEPUEE-n 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on frrst ai^ntment 

I, Shri/Smt./Kum._s/o, w/o, d/o_declare 

asunder: 

0) That 1 am urunarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) Tobe tTKxlificd. 
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2.1 solemnly afTinn that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULEm 
ForniH 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the.Bank 

hereby declare_place) in_(District) as my place of domicile. 

Z *Thc above is my place of birth 

or 

*The above is not my place of birth. My place of birth is_Place) in_(District) but 

_place) has been declared as my place of domicile for the reasons given below : 


Nameinfkill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


Strike out whichever is not applicable. 


ADINATA MAHADEV JOSHI, Chairman 
[ ADVT-III/IV/308/2001/Exty.] 
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